


From the office of the Fire Chief... 

Like most years, 2022 has been eventful for the Fire Department.  Looking back over the last 12 

months, it is clear that we have grown as a department and found stability at all levels of the agency.  

Our relationships have grown stronger with our neighbors and stakeholders.  Much of that is due to 

the support we have received from City leadership within the Council as well as the City Manager’s 

office and all departments in the city.  The daily support we see from the community has been the 

most rewarding and humbling aspect of this profession.   

Looking back even further allows us to take stock of the steady progress we’ve made.  Five years 

ago we were operating with only two engine companies and though internally we knew what was 

needed to improve service we recognized the need to build support and understanding from the 

community and city leaders.  With that in mind we presented a Standards of Cover document which 

objectively detailed exactly where we were lacking.  Citing national standards for response times, 

crew size and even census tract data on the community we serve, the Standards of Cover document 

made it clear to the community where we were failing and what we needed to succeed.  For any fire 

department to shine a light on their weaknesses takes vision and humility as well as true dedication 

to serve the community.  Thankfully the City Council, the City Manager and our community supported 

us and gave us the resources and support we needed. 

What followed after presenting that document to the City Council, community groups and agencies 

around the basin was steady improvement and a process of rebuilding our department nearly from 

the ground up.  The first phase of this was a successful SAFER grant application which funded 7 

new firefighter positions effectively re opening Fire Station 2.  Quickly following that we received a 

new ladder truck, paid in full following a successful law suit from our previous ladder truck.   Measure 

S was passed as well, which cemented the staffing levels required to maintain station 2 even after 

the SAFER grant expired.  We built a Business Plan which clearly outlines our methodology for man-

aging assets and budgeting for the entire department.   

We also created our Strategic Plan which gives 

the Fire Department direction and guidance for 

the future.  Examples of this include plans for 

remodeling Fire Station 3 in the coming year as 

well as plans to rebuild Fire Station 2 in the 

next 5-7 years.   

 

 



Shortly after all of that we were challenged with Covid 19 in 2020.  The year after that the Fire Depart-

ment responded to the Tamarack Fire, the Caldor Fire and the Dixie Fire all in one season pushing our 

line staff to exhaustion in the fall of 2021.  We recognized another need following the substantial 

threat of fire to the urban interface and engaged with local neighborhoods to build Firewise communi-

ties which included community outreach as well as work days to help mitigate fuels.  Along with that 

community outreach we recognized a glaring deficiency within the department—we had no real Pre-

vention Bureau or Fire Marshal.  Steps were taken to secure funding and as of the first of the year we 

will have a new Fire Marshal guiding our prevention efforts.  The prevention side of the house will 

manage our seasonal defensible space inspectors, our fire inspector, and a newly built chipping crew 

which will come on-line late spring or early summer of 2023.  

The threat of devastating wildfires is highlighted every year in the western states.  Wildland fires are 

growing in size and complexity due to many factors.  Over the last one hundred years we have seen 

our population grow and develop more communities in the wildland urban interface.  We have also 

been fighting fire aggressively during that time which means larger amounts of fuel are available to 

burn.  Timber harvesting in California has dropped significantly over the last 3-4 decades and lastly 

climate change has created conditions which dramatically exacerbate fire behavior.  All of this leads to 

one conclusion:  In order to prepare any community for wildfire there needs to be an aggressive fuels 

management program that is well coordinated across jurisdictional boundaries.   

I highlight this in our annual report because it clearly illustrates the need for fire prevention efforts here 

in the Tahoe Basin.  We will need seasonal work to manage fuels around our community and we will 

also need full time efforts to coordinate plans with our neighboring agencies.  Many of our neighboring 

jurisdictions have been heavily involved with these efforts for years and SLTFR has been engaging in 

this effort as well.  Specifically, we are working weekly with Lake Valley Fire, the California Tahoe Con-

servancy and the Tahoe Resource Conservation District to combine and coordinate efforts here local-

ly.  The Tahoe Fire and Fuels Team is another example of that kind of coordination.  There will be 

more to come on this topic. 

Before concluding I’d like to point out a few other accomplishments in the last year.  We successfully 

completed a Local Hazard Mitigation Plan for the City with direction from WSP Consultants.  This is a 

guiding document for the City to identify all risk hazards in the community and mitigation efforts to ad-

dress them.  Without planning efforts such as this the City would not be eligible for FEMA reimburse-

ments following any potential natural disasters.   

This project was initiated in 2020 with the bulk of the work being completed in the last 12 months.  

Special thanks to Director of Development Services Hilary Roverud and Juliana Prosperi of WSP for 

their skilled work on this project. 



Earlier this summer we engaged with the Insurance Services Office (ISO) to examine the fire depart-

ment’s capacity to deliver life safety and fire services in the City.  This is an exhaustive review of staff-

ing, apparatus, water supply, training records and response times.  The scoring is from 1-10 with a 

class 1 rating being the highest.  These scores directly impact insurance rates for commercial and pri-

vately owned properties.  We improved from our last review to a class 3 rating.  Our training, appa-

ratus and water supply were scored high while our lack of resources, staffing and true automatic aid 

from neighboring agencies were not as healthy as they could be.  We are currently taking steps to im-

prove our automatic aid agreement plans and have already adopted a boundary-drop agreement with 

Lake Valley Fire Protection District. 

In early December the fire department met to work through a true SWOT analysis.  A SWOT analysis 

examines strengths, weaknesses, opportunities, and threats.  I was impressed by the nearly 100% 

participation of the department.  Nearly every employee showed up to do the work which creates real 

ownership of the department’s direction.  The results of this process directly drive the Strategic Plan 

and in 2023 we will be updating our current strategic plan to help navigate the next 5 years.   

Lastly, I’d like to personally thank the line staff, department heads, City Council and the City Manager 

for their support of me as the Fire Chief of SLTFR.  I couldn’t be more proud of this department and 

equally as humbled in this position.  Thank you! 

Sincerely, 

 

 

 

Jim Drennan 

Fire Chief  

 

 
 
“It’s all about relationships”  
-Fire Chief Jeff Meston retired  



Our Mission Statement: 

 

Serving our Community with Compassion,  

Professionalism, and Honor 



Background 

The City of South Lake Tahoe was incorporated in 1965. That was done by combining several 

small communities including Al Tahoe, Bijou, Bijou Park, Stateline, Tahoe Valley, and Tallac 

Village. The fire department was formed in 1966 by the City. Currently the City’s approximately 

23,000 residents reside in an area of approximately 16.6 square miles. We are located at 6237 

feet above sea level. 

The fire department provides all risk emergency and non-emergency services including fire 

protection, emergency medical services, limited fire prevention, and public education. Today 

the department maintains three fire stations and a training center. South Lake Tahoe Fire Res-

cue personnel and equipment responded to 3444 calls for service in 2022. 

Finance 

The fire department receives money in two different manners. We receive the preponderance 

through the general fund, as well as revenue for capital purchases from proposition 172 fund-

ing. The 2021/2022 fire department budget was $10,377,143.00. We always focus our efforts 

on developing a budget with strict accountability measures for those that have administrative 

assignments.   

 

Supported by 

 

Our 2022 City Council    Our 2022 City Department Heads 

Devin Middlebrook, Mayor   Joe Irvin, City Manager 

Cristi Creegan, Mayor Pro Tem   Heather Stroud, City Attorney 

John Freidrich     Susan Blankenship, City Clerk 

Cody Bass      Olga Tikhomirova and her Finance staff       

Tamara Wallace     Ember Buckman & Human Resources staff 

       Anush Nejad and his Fleet / Streets staff 

       Hilary Roverud and her Developmental   

       Services staff     

       I.T. team - Sebastian, Vinny, and Gabe                                                                                        

       Travis Shindelbower and his Facilities staff                                             

       Chief Stevenson and his Police Dept staff 



As part of our department Strategic Plan, we identified 

Goals and Objectives to be completed by 2023. 

 

SLTFR Five Strategic Goals: 

 

 

Goal: South Lake Tahoe Fire Rescue seeks to improve and invest in current com-

munications technology that will provide a higher level of reliability for our emergen-

cy response capabilities, dispatching of true closest resource and most importantly 

improved firefighter and police officer safety.  

  

Goal: South Lake Tahoe Fire Rescue seeks to improve our automatic aid capabili-

ties with the Lake Tahoe First Responder Agencies, which would benefit all jurisdic-

tions in the basin in a cost effective and efficient manner. 

  

Goal: South Lake Tahoe Fire Rescue seeks to improve training of high-risk low-

frequency emergency training.  Specifically in the area of high-rise firefighting train-

ing and preparedness.   

  

Goal: South Lake Tahoe Fire Rescue will create and develop a Fire Prevention Bu-

reau to improve community wildfire preparedness and risk reduction, as well as the 

development of a robust Public Education Division. 

  

Goal: A facilities replacement plan will be identified to have well maintained facilities 

and equipment that enable personnel to perform their jobs safely and efficiently.  

For 2023 a remodel of Fire Station 3 will be the top priority under the capital im-

provement plan. 

 

 



South Lake Tahoe Fire Rescue Personnel 

Administrative Assignments Summary 

Our personnel are each tasked with a specific assignment for the year, in addition to their regular 

duties.  

(in order of Fire Dept seniority) 

Year hired: 

2001 Captain / Paramedic R.N. Kim George - Public Education/ EMS Officer - recently promoted 

to Battalion Chief/Fire Marshal beginning in 2023 

2002 Captain / Paramedic Leslie Asbury - Behavioral Health / Pre-Incident Planning 

2002 Fire Chief  Jim Drennan – Oversees all internal and external operations of the department 

2002 Battalion Chief Karl Koeppen – Operations Chief (hired by Public Works in 1999) 

2004 Executive Assistant Sallie Ross—Assistant to the Fire Chief / Agency PIO 

2005 Captain / Paramedic Al Martinez - Union President / Fire –Arson Investigation / Historian 

2006 Captain / Paramedic Brenen Davis – Facilities / Tools and Equipment 

2007 Captain / Paramedic Tyler Jack - Blue Card Training 

2007 Captain / Paramedic Doug Bailey – Auto Extrication 

2007 Engineer / Paramedic Mike Mileski - Personal Protective Equipment/Turnouts/TEMS 

2009 Engineer Jody Benavidez- Station Supplies/Quartermaster 

2009 Engineer / Paramedic Holt Cawelti - Apparatus and Maintenance / Boat Program 

2009 Battalion Chief Justin Keys - Training Chief / New  Hire Academy 

2012 Firefighter / Paramedic Paul Bias - Facilities 

2012 Engineer / Paramedic Trent Renner - Uniforms / New Hire Academy 

2013 Engineer / Paramedic Kevin VanKirk - Hose, Nozzles, Appliances and Water 

2013 Captain / Paramedic Mike Taormina – Wildland Operations 

2014 Engineer / Paramedic Danny Vallejo - Ice and Swift Water Rescue / Hostile Events/ TEMS  

2014 Engineer / Paramedic Dustin Winter – Health and Fitness / Wildland Operations 

2018 Firefighter / Paramedic James Berthinier—New Hire Advocate / SCBA 

2018 Engineer / Paramedic Haven Wilvers— Tools and Equipment / Boat Program 

2018 Firefighter / Paramedic Jake Reginato—EMS Supplies and Equipment / Ropes 

2018 Engineer / Paramedic Tom Jones—SCBA / Therapy Dog Handler 

2018 Battalion Chief Jay Manning - Administration Chief 

2019 Firefighter / Paramedic Blake Sturdivan—Drone Program 

2019 Firefighter / Paramedic Lance Hubbard—Arson Investigation  

2019 Firefighter / Paramedic Brad Callejo—SCBA 

2020 Firefighter / Paramedic Derek Longoria—Health and Fitness 

2020 Firefighter / Paramedic Matt Davis— Hazmat 

2020 Firefighter / Paramedic Jonathan Szendrey—CPR Instruction 

2020 Firefighter / Paramedic Leo Gebhardt—CPR Instruction / BLS billing 

2020 Firefighter / Paramedic Kyle Printz—Assisting with Communications 

2020 Fire  Safety Inspector—Dan Brown—Prevention 

2021 Firefighter / Paramedic Chris Grasso - completed probation and will be assigned 

2021 Firefighter / Paramedic Luke Daum—Working on task book while on probation 

2022 Firefighter / Paramedic Marty Rider - Working on task book while on probation 

2022 Captain / EMT Tom Kerley - Working on task book while on probation 

 

 



Agency Organizational Chart 
1 - Fire Chief 

1– Executive Assistant / PIO 

3 - Battalion Chiefs 

1- Battalion Chief / Fire Marshal - newly appointed in 2023 

1– Fire Inspector 

9 - Captains 

9 - Engineers 

16 - Firefighters 

 

Our Top 3 Priorities 

• Responding to incidents 

• Training 

• Physical Fitness 

 



Justin Keys 

Battalion Chief / EMT 

 

Sallie Ross 

Executive Assistant to the  

Fire Chief and Department PIO 

 

Karl Koeppen 

Battalion Chief / EMT 

Organizational photos by rank and seniority 

Jim Drennan 

Fire Chief  

Jay Manning 

Battalion Chief / EMT 



Leslie Asbury 

Fire Captain / Paramedic 

Tyler Jack 

Fire Captain / Paramedic 

Kim George 

Fire Captain / Paramedic / RN 

Al Martinez 

Fire Captain / Paramedic 

Doug Bailey 

Fire Captain / Paramedic 

Brenen Davis 

Fire Captain / Paramedic 

Mike Taormina 

Fire Captain / Paramedic 

Tom Kerley 

Fire Captain / Paramedic 

 

Vacant Position 



Holt Cawelti 

Engineer / Paramedic 

Jody Benavidez 

Engineer/ EMT 

Tom Jones 

Engineer/Paramedic 

Trent Renner 

Engineer/ Paramedic 

Haven Wilvers 

Engineer/ Paramedic 

Kevin VanKirk 

Engineer / Paramedic 

Danny Vallejo 

Engineer / Paramedic 

Mike Mileski 

Engineer / Paramedic 

Dustin Winter 

Engineer / Paramedic 



Paul Bias 

Firefighter / Paramedic 

James Berthinier 

Firefighter / Paramedic 
Jake Reginato 

Firefighter / Paramedic 

Blake Sturdivan 

Firefighter / Paramedic 

Lance Hubbard 

Firefighter / Paramedic 

Brad  Callejo 

Firefighter / Paramedic 

Derek Longoria 

Firefighter / Paramedic 

Matt Davis 

Firefighter / Paramedic 

Jonathan Szendrey 

Firefighter / Paramedic 



Leo Gebhardt 

Firefighter / Paramedic 

Kyle Printz 

Firefighter / Paramedic 

Chris Grasso 
Firefighter / Paramedic 

Luke Daum 

Firefighter / Paramedic 

Dan Brown 

Fire Safety Inspector 

Marty Rider 

Firefighter / Paramedic 



Our agency operates under 4 Divisions 

 

Administration 

Operations 

Training 

Prevention 

 

The Fire Chief oversees all the divisions of the department, with the 3 
Battalion Chiefs each overseeing a division. A new Fire Marshal will be 

selected in 2023 to oversee Prevention. 
 

(Pictured from left to right, BC Manning, BC Koeppen, Fire Chief Drennan, BC Keys) 

 



Office Administration  

Executive Assistant to the Fire Chief 

Public Information Officer 

Sallie Ross 
The position of Executive Assistant to the Fire Chief is a multi-

faceted position that requires an intense amount of concentra-

tion while simultaneously addressing issues from the fire crew 

and the public. In order for the office to run smoothly, many 

deadlines and responsibilities must be met.  

Excellent internal and external customer service is crucial to 

the success of this position. Some of the functions performed 

are: 

 

 Assistance to the Fire Chief in any way necessary 

 Assist with preparing / analyzing department budget each year 

 Answering phone calls and helping with public requests, including complaints, directions, and di-

rectory assistance 

 Responding to emails / distributing mail and messages/ ordering products and services  

 Proofreading documents and computer assistance for all ranks in the department 

 Preparing correspondence letters / packaging and shipping 

 Maintain Policies and Procedures manual 

 Maintain Emergency Operations Procedure Manual for members of the City EOC 

 Prepare Annual Report and other specialty documents requested by the Fire Chief 

 Working in our Records Management System and managing department web pages 

 Processing purchase requests and filing the finalized purchase orders 

 Maintain employee certification records, such as licenses, certifications, kudos letters and other 

records for employees in our department. 

 Recording of minutes in meetings as assigned, including Operations meetings and Staff meetings  

 Logistical preparation for badge pinnings, annual awards, and other special events  

 Perform accounting functions related to accounts payables and time records 

 Reconcile Cal-Card Statements and maintain responsibility of petty cash box for the department 

 Process Change of Status forms for employees and maintain spreadsheet for reference 

 Taking photographs at fire trainings for historical purposes 

 Preparing for testing processes, and assisting during process/ Assistance to other departments 

and volunteering for City events 

 Process public records requests for incident reports and work with City Clerk. 

 Setting up logistical items for training, meetings, interviews, etc.  

 Networking with other departments through an active role in AFSS Executive Board / CalChiefs 

 Provide training to the employees such as certain computer programs and Cal Card use 

 

 

 



 

 Making Public Service Announcements on radio each month and 

during special events 

 Public Information Officer for significant events 

 On call for emergency events / respond to EOC as necessary 

 Provide assistance at special events 

Video still shot credit: KTVN Channel 2 News Reno 

Video still shot credit: CBS Evening News 

With Captain Kim George and Radio Host Howie Nave 

Fire Fest with Captain Kim George and  

State of the City address with Chief Jim Drennan 



Fire Safety Inspector 

 Dan Brown 

Fire Inspector Dan Brown continued to serve the 

community with assigned duties of performing Fire 

and Life Safety inspections, reviewing plans for 

new construction projects, new construction in-

spections, defensible space inspections, special 

event inspections, assisting with the Defensible 

Space program, and responding to reported safety 

concerns. 

Annual Fire and Life Safety inspections are conducted for schools, businesses, multi-

family housing, high rise buildings, and jails.   

New construction projects require full plan re-

views to ensure it meets currently adopted codes.   

Construction progress inspections are conducted 

throughout a project to ensure fire safety systems 

function and meet the currently adopted fire 

codes. These systems included fire alarms, fire 

sprinkler systems, Type 1 commercial kitchen 

hoods, along with other 

systems related to fire and life safety elements.   

New fire alarm inspection Fire pump inspection 



Defensible Space Inspection Program 

The third year of the Fire Prevention Bureau marked the second season for the Defensible 

Space Program.    

SLTFR received grant funding from the Tahoe Resource Conservation District and hired 

three seasonal Defensible Space inspectors. Emily Lundin, Samantha Sommatino, and Kev-

in McHugh were hired with the primary focus of con-

ducting Defensible Space inspections within the com-

munity. A typical Defensible Space inspection looks at 

three zones of defense around a home extending out 

to 100’ from the structure. Items addressed include; 

leaf and needle debris, dead grass, flammable ground 

cover and shrubs, tree branches, dead trees, as well as 

other items. 

 

This year’s Defensible Space Program saw a 

tremendous boost in its ability to streamline 

the inspection process thanks to the City’s GIS 

Analyst, Ryan Malhoski. Ryan created a com-

puter program to move standard inspections 

from paper form to a more efficient method of 

using a tablet device. Armed with this new 

technology and the hard work of our inspec-

tors the Defensible Space Program was able to 

complete 3,725 inspec-

tions from September to 

December.   

The overall response 

from the community has been positive and SLTFR looks 

forward to the return of the Defensible Space Inspection 

program in the spring of 2023.   

Defensible Space Inspectors 

Samantha Sommatino,         

Emily Lundin, and                  

Kevin McHugh 



Community Events 

SLTFR supports the community’s involvement in fire prevention and awareness by partici-

pating in a variety of activities such as Firewise Community events, Wildfire Safety Expo, 

and Fire Fest. 

SLTFR participated in this year’s annual Fire Fest event. SLTFR hosted a fire safety infor-

mation booth as well as our interactive fire safety trailer. SLTFR crews provide a vehicle 

extrication and burn house 

demonstration. Two burn 

houses were on site, one 

with a fire sprinkler system 

and one without.  

 

 

The burn house with the fire sprinkler systems 

received minimal damage and was almost fully 

extinguished by the sprinkler system. Public edu-

cation like this highlights the importance of fire 

prevention. 

SLTFR looks forward to developing our Fire Pre-

vention Bureau to better serve the need of South 

Lake Tahoe.  

Burn house with sprinklers Burn house without sprinklers 



Firewise USA® is a National Fire Protection Association “certified” program where 
residents in a specific neighborhood “actively” participate is assessing wildfire 
risks, then develop an “action plan” to manage and mitigate the fire risks within 
their community.  
It’s a program that teaches people how to work together to protect their home and 
neighborhood from wildfire risk through vegetation management and home hard-
ening. 
South Lake Tahoe Fire Rescue applauds the Tahoe Meadows neighborhood, for 
successfully becoming the 2nd certified Firewise USA ® neighborhood in the City 
limits in 2022. 

What are the Benefits of being Firewise? 
 
It shows a community’s long-term commitment for ongoing efforts to make their 
neighborhood safe. 
 
It unites a community in their efforts to affect positive change. Neighbors helping 
neighbors to protect lives and homes. 
 
Communities receive continuing support for their efforts from local, county, state 
and federal wildfire agency representatives.  
 
Insurance companies are now recognizing the value of Firewise strategies and 
consider mitigation efforts when scoring home safety. 



CONGRATULATIONS TO THE TAHOE MEADOWS NEIGH-

BORHOOD - THE 2nd NATIONALLY RECOGNIZED FIREWISE 

USA® NEIGHBORHOOD IN THE CITY LIMITS!  

This gated area has worked hard to removed overgrowth and 

improve their defensible space significantly.  Their efforts are 

recognized and we applaud them for putting in the work to earn 

their Firewise USA designation.  Strong work Tahoe Meadows! 



The Al Tahoe Firewise Community held their annual community workday and SLTFR fire 

crews were there to show their support. Fire crews assisted community members with 

cleanup work around their property. Community 

partner Tahoe Douglas Fire Protection District, 

Zephyr Fire Crew, was also there providing chip-

ping services to the Al Tahoe neighborhood. 

Al Tahoe Firewise neighborhood leader Dianne Rees, 

pictured with Chief Drennan and Chief Koeppen 



Administration  

 Battalion Chief Jay Manning 

Jay Manning has served as the South Lake 

Tahoe Fire Rescue Administration Battalion 

Chief for the past 4 years. The Administra-

tion Battalion Chief manages and works with 

various groups within the Fire Department, 

which includes ensuring the safety of the 

team and providing the necessary equip-

ment or resources during emergencies. In 

this role Chief Manning is responsible for the 

Department Budget, Policies and Proce-

dures, the Department Business Plan, Fire 

Prevention Liaison, staff and operations 

meeting coordinator, Cal OES / Mutual Aid Liaison, quarterly inspections, Duty Chief for 

A Shift and the following personnel and their respective Staff Assignments: 

 

EMS Administration / Public Education – Fire Captain / Paramedic Kim George 

Fire Investigation / Historian – Fire Captain / Paramedic Al Martinez  

Behavioral Health / NFIRS Reporting – Fire Captain / Paramedic Leslie Asbury 

Pre-Incident Plans - Fire Captain / Paramedic Leslie Asbury 

Facilities – Fire Captain / Paramedic Brenen Davis 

Apparatus Maintenance – Engineer / Paramedic Holt Cawelti 

Quartermaster – Engineer  Jody Benavidez 

CPR Instruction – Firefighter / Paramedics Leo Gebhardt and Jonathan Szendrey 

Drone Program - Firefighter / Paramedic Blake Sturdivan 



Communications: 

In 2022 the Department has 

worked closely with other city de-

partments and Walker Telecomm, 

the selected Vendor to provide 

infrastructure upgrades as well as 

a state-of-the-art radio system 

from Kenwood EF Johnson that 

will soon be in the hands of public 

safety members from Police, Fire 

and Public Works. Walker Tele-

comm personnel have been on site installing equipment and radios for Police, Fire and 

Public Works. The project is approximately 80% complete with a total completion after 

testing in 2023. Testing will include equipment testing, map coverage testing and in build-

ing coverage testing.  

In Late 2022 a new CAD was implemented into our Dispatch Center. Many staff hours de-

veloping, and training were put into the system which went live the middle of December 

of 2022. Future in-vehicle infrastructure will be in place in early 2023 allowing for con-

stant up to date info and mapping for firefighter safety while working emergencies in the 

field.  



Chipping Crew: 

In 2022 the city council approved South Lake 

Tahoe Fire Dept to implement a chipping 

crew. Funding was approved for the purchase 

of a 5500 Chevy 4x4 chipping truck and a Ver-

meer 1800XL chipper. A 4-person crew was 

approved, and we will begin the hiring pro-

cess for this seasonal addition to the Fire De-

partment for the 2023 season. We are work-

ing with our partners on the South Shore to 

ensure proper messaging and ability to sign 

up for roadside chipping to reduce flammable 

materials on parcels.  

Chief Manning addressing the City Council 

asking for their support for the new chipping 

crew and equipment 

Examples of new equipment the depart-

ment is looking at purchasing as part of the 

approval for the Chipping Crew request 



EMS Administration - Captain / RN Kim George 

 

This was another successful year with our EMS pro-

gram.  Of the >3000 calls during the last fiscal year, 

1911 were EMS calls.  We ran 19 CPR calls and 391 

trauma related calls.  Our Firefighter/Paramedics and 

EMTs participated in our annual EMS trainings which is 

provided by Upskill Healthcare Education (formerly 

known as Capricorn Healthcare Education.)  The below 

table provides a breakdown of the trainings presented 

each month.   

This year, we established a contract with Sierra Donor 

Services to notify them whenever 

we have a CPR call that we deter-

mine as deceased and do not transport.   

When we do this, it provides Sierra Donor Services with the opportunity 

to contact next of kin and ask if tissue donation is an option.  This could 

mean that up to 200 recipients could benefit from one donation.   

 

 

Month Topic 

January Burns 

February Burns Revisited 

March   

April Critical Patient Scenarios/Simulations 

May   

June Drowning Simulations:  Adult & Pediatric 
Initial Management of Burns by UC Davis Burn Center RNs 

July Emergencies r/t Insects & Animals 

August Bronchospasm & Monkey Pox 
MCI Tabletop Drill 

September Advanced Airway Skills in Adverse Conditions 

October High quality resuscitations, auto-pulse, cardiac, shock 

November How to tell a family member their loved one has died 
 

December  Obstetrics and pediatric emergencies 



SLTFR did multiple tabletop MCI (mass casualty incident) trainings throughout the year with 

Upskill Healthcare Education, which was tremendously helpful.  MCIs are among the most 

challenging types of calls for us and are always chaotic regardless of how well prepared we 

are.  We also participated in one major MCI drill conducted by Barton.  This was at LTCC and 

included multiple victims involved in a bleacher collapse.  Other agencies involved were the 

JPA, LVFD and SLTPD dispatch.     



Public Education - Captain / RN Kim George 

After the hiatus of public engagements due to covid, SLTFR 

was able to host and participate in a few different public 

events which were highly successful.  2022 was the reintro-

duction of our annual Wildfire Safety Expo in May.  This event 

was moved to the South Tahoe Middle School parking lot 

which allowed for a better layout for vendors to set up and for 

people to walk through.  This was a well-attended event and 

had perfect weather, which invited people in off the highway.    

Approximately 20 agencies participated with either static dis-

play, booth or activity, providing a rich public education oppor-

tunity for all.   



 

2022 was the first year since 2011 that we had zero 

red flag days which gave us a break from blasting 

this information out to the public and using our red 

feather flags in front of the stations.  This was re-

markable based on how many we have had every 

summer over the last few years.  Fortunately, we 

saw few major wildland fires, which this most cer-

tainly contributed to.   

 

 

SLTFR social media has seen a boost in followers with Facebook 

up 600 to 10,367 and Instagram up 600 to 7,308.   We recently re-

established a Twitter account which is @SLTFireRescue and build-

ing our follower base. 

SLTFR hosted 5 blood drives in 2022.  These were 

predominantly at the SLTFR Training Center, but one 

was at station 3.  We appreciate being able to assist 

Vitalant in performing blood drives and working to 

establish a more robust blood supply for our Tahoe 

locals as blood donations are sent to our local hospi-

tal as well as Nevada hospitals.  



We asked the City residents to Adopt-A-Hydrant and new this year, we offered coffee 

mugs for anyone who proved they adopted and shoveled out their nearest hydrant for 

us - the response was wonderful!  

We were happy to give out the mugs, but we were just so grateful the public was will-

ing to help keep their neighborhood safe.  

It takes a village, and our village really stepped up this year!  

Thank you, South Lake Tahoe! 



We also had an Open House to kick off Fire Prevention 

Week.  Open House was at station 3 and included a 

pancake breakfast.  This was a very well-attended 

event, requiring us to run to the next-door grocery 

store to buy more pancake mix!  We were very happy 

to have so many locals visit us and meet some of the 

crews.  Thank you to Captain Kerley, Engineer Wilvers 

Firefighter Daum for cooking up the pancakes! 



During Fire Prevention Week 2022, SLTFR par-

ticipated in school visits at Bijou and Tahoe 

Valley.  We also participated in Firefest 2022 at 

the Hard Rock Casino parking lot which was 

highly successful.  We brought our Fire Safety 

Trailer to provide education and had a booth 

to provide schwag and fire education litera-

ture.  SLTFR and LVFD provided the extrication 

demonstration during the event.   

With the organization of the South Tahoe 

Environmental Education Foundation, SLTFR 

was able to provide two educational days 

for the 7th graders at STMS.  One day was 

handling an educational station on the 7th 

grade M.S. Dixie field trip and the other was 

teaching the entire 7th grade to Stop the 

Bleed.  The Dixie field trip station was on 

fire behavior and how to extinguish various 

types of small fires.  The Stop the Bleed day 

covers bleeding control including how to 

put on a tourniquet and wound packing, 

which each student practiced.     





SLTFR conducted fire extinguisher prop trainings for Meeks, South 
Tahoe Public Schools bus barn staff and the Marriott Timber Lodge 

staff.  These were fantastic training sessions for the public and 
offered hands on experience 

using extinguishers.    



School Programs / Career Days! 



Arson/ Fire/ Explosion Investigation - Captain Al Martinez and       

Firefighter Lance Hubbard 

The South Lake Tahoe Fire Res-

cue Fire/Explosion Investigation 

team remained busy throughout 

2022.  The team responded to 

over 30 incidents to determine 

origin and cause with assistance 

from the first arriving engine 

companies, and mutual aid part-

ners. The team was able to rely 

on its training, skill and atten-

tion to detail in assisting South Lake Tahoe Police Detectives in determining intentional arson of a 

house fire, and able to have questions asked of the suspect which resulted in confession of the inten-

tional fire set. Team members, Al and Lance will continue with their training and learning and will also 

assist in keeping all SLTFR members informed on how to best preserve fire scenes for the most accu-

rate and complete origin/cause investigations. The team will also assist the new Fire Marshal in deter-

mining origin/cause of incidents when requested. Training opportunities will include, San Luis Obispo 

Fire Death Investigation Course, State Fire Marshal courses, as well as continued online training will be 

the educational components of learning. The team will continue its involvement with national and in-

ternational investigation groups in attending seminars and conferences throughout the year to better 

learn the craft of arson investigation and continued growth of the staff assignment, team members 

and Fire Department.    



Department Historian - Captain Al Martinez 

South Lake Tahoe Fire Rescue history is always 

growing. 2022 was a year that will not be for-

gotten any time soon, in large part due to the Cal-

dor Fire and other area wildland fires that affected 

the entire South Shore in late 2021. 

Our history is created by its members, people we 

meet and those who train and educate us. From 

internal promotions, lateral new hires and newly 

hired personnel, the department continues to be 

in constant change and improvement.  

2023 will continue to add 

history in the form of de-

partment items such as 

photos of members con-

ducting everyday work, 

training and community 

involvement. New ideas of 

how best to showcase the current and past history of SLTFR will be brought for-

ward and additions to the walls of the training center will continue to be added.   



Behavioral Health and Pre-Incident Plans- Captain Leslie Asbury 

The South Lake Tahoe Fire Rescue Behavioral Health 

Program is pleased to announce that fire peer sup-

port canine cadet Willy has successfully passed all 

his training to become fully certified.  He is currently 

in his final round of three tests after a full year of rig-

orous obedience and animal support training.  Once 

he passes his final competency test, Willy will be-

come our first fully trained in-house peer support 

dog.  Willy reports to duty with his handler, Engineer 

Tom Jones and works the 48-hour shift.  Tom and 

Willy remain on call while off duty for any crew that 

needs 

some 

support after a difficult critical call. 

Thanks to the innovation of the City of 

South Lake Tahoe, SLTFR has partnered 

with PT Revolution to offer various health 

and wellness programs for our crews, 

one of which is a contract with a local Li-

censed Family and Marriage Therapist 

(LMFT).   This program allows each fire 

department crew member up to six con-

fidential sessions with her at no cost to the member.   We have also brought this LMFT 

in to educate each shift about mental health and resili-

ence. 

Captain Asbury had the privilege to attend a Health and 

Wellness Conference in Ohio this fall.  It was three days 

packed with great education on Firefighter Behavioral 

Health, Cancer causes and reduction and Firefighter Fit-

ness.  She brought back some valuable information and 

ideas that she hopes to implement with SLTFR very 

soon. 



Pre-Incident Planning - Captain Leslie Asbury 

Pre-Incident Plans are completed on larger or major buildings within a community.  

They often include layouts and identify locations of important operations of a build-

ing, such as utility shut offs.  Fire crews look at these plans while responding to an 

incident to assist with quickly identifying and isolating any issue.  Often it is the 

crew that develops the Pre-Incident plans, which allows them to walk through and 

become familiar with the building prior to an incident.   

The crews have been diligently working on updating these plans and creating new 

ones as new businesses open.  We have purchased new software to help integrate 

all Pre-Incident Plans into the Mobile Data Terminals (MDTs) that will be placed on 

every piece of emergency apparatus.  This newer technology will make it easier for 

the crews to collect the real time data from a building and create the drawings.

 



PTSD Awareness / Mental Health Seminar 

Firefighters, Police Officers, and Dispatchers and their significant others were invited 

to spend the evening with 2 very special members of the fire service, who spoke to 

the group about the development of PTSD in first responders, how to recognize the 

signs, and what treatment is available. We also learned about the importance of sleep 

health, cancer awareness, and maintaining healthy relationships with our co-workers 

and our families. We are so grateful we had the opportunity to receive this infor-

mation that is so crucial to our mental health and wellness. 

Engineer Mike Mileski with Jo Terry 

and Jim Burneka 

Chief Jim Drennan thanking Jim 

Burneka 

Thank you to Engineer Mike Mileski for putting the program together for us!  



Facilities - Captain Brenen Davis 

Our Fire stations continuously need repairs and 
maintenance. With the help of the city Facilities de-
partment, we have been working conscientiously 
around the clock to upkeep our 3 stations. Our em-
phasis this year has been focused on remodeling 
Fire station 3 for the upcoming 2023 year. Fire Sta-
tion 3 was constructed in 1957, making it over 65 
years old. The station no longer meets the needs 
and requirements of today’s Fire apparatus, Fire ad-
ministration, staffing, and health and safety stand-
ards.   

Our personnel 
have attended 
Fire Station de-
sign and devel-
opment confer-
ences to ensure that we are fiscally and financially re-
sponsible along with ensuring we are meeting the fu-
ture needs of the growing fire service. These confer-
ences are also helping the department prepare for a 
future replacement of Fire Station 2 administration 
and training facility.  

Fire Station 2 was built in the 1940s.  Replacement of 
Fire Station 2 will be the city’s top facility priority to ensure that 
our department will have safe living and training conditions for 
our personnel. This will improve our ability to deliver the best 

customer service to our community residents and visitors. This will occur after the con-
struction 
of the 
City’s new 
recreation 
center.    

Fire station Design and 

Development Conference 

Apparatus in front of station 2 Engineer Vallejo at station 3 



Apparatus Maintenance - Engineer Holt Cawelti 

In August of 2022 the fire department along with 
fleet services made a trip to Wisconsin to once 
again visit the Pierce facility for a pre-construction 
meeting for a new Type 1 engine.  

This new engine has some exciting features to in-
clude Pierce’s Ultimate Configuration that makes for 
much easier workability due to its lower hose bed 
heights and increased compartment space. The ap-
paratus committee includes 3 members of the fire 
department as well as one mechanic from fleet ser-
vices. The committee has spent many hours devel-
oping this new apparatus specification.   

South Lake Tahoe Fire Rescue is very fortunate to 
have such a modern fleet overall and this new engine will continue that priority. The new 
engine is expected to be delivered late summer of 2023 

The fire department has continued to use its new lad-
der truck as a first out piece of apparatus out of sta-
tion 2. This emergency response model of 2 type 1 en-
gines and a ladder truck has proven to be  great assets 
for the community as well as neighboring depart-
ments.  

South Lake Tahoe Fire Rescue is also in the early stages 
of specifying a new type 3 wildland engine, with possi-
ble ordering and delivery in 2023.  



South Lake Tahoe Fire Rescue received its first apparatus form the California Governor’s 
Office of Emergency Services (Cal OES) in 2022. Cal OES assigns different types of appa-
ratus to local government agencies to assist with surge capacity during large emergency 
events. The apparatus are also able to be used by the department for local response. 
SLTFR received a 2022 Ford type 6 fire engine built by HME. This type of apparatus is pri-
marily used for wildland events and is smaller than a typical type 3 fire engine. The ad-
vantages to having a type 6 engine is that they are able to access areas others can’t due 
to their smaller size. It can carry 300 gallons of water and has two water pumps with as-
sorted wildland firefighting tools. This particular apparatus will also carry rescue equip-
ment such as extrication tools (jaws of life) and rope rescue equipment.  



Quartermaster - Engineer Jody Benavidez 

 The role of the quartermaster is one the most var-

ied positions in the Military. The Quartermaster 

Corps are in charge of all general supplies except for 

ammunition and medical supplies. Items such as 

food, building materials, tools and uniforms are 

warehoused and distributed under the quartermas-

ter's authority. You would be in charge of maintain-

ing an appropriate stock of all materials, receiving 

requests for supplies from soldiers and making sure 

that those items reach the correct destination. 

The role at the South Lake Tahoe Fire Rescue is sim-

ilar: to keep up with the supply and demand of our 

department so that we have the tools we need to 

maintain the stations for everyday use. Firefighters live at the station for 48 hours or 

more at a time, and each station is considered our home for that duration. So it is im-

portant that the Quartermaster supply items to keep the station safe and clean for the 

on duty staff. This includes cleaning supplies, kitchen appliances, pots and pans and pa-

per supplies etc.   

The Quartermaster assignments also include making sure the American Flags are in 

good condition at each station. Its has been a tradition to replace the American flags 

every year on the 4th of July.  

 

      



CPR Instruction -  

Firefighter Jonathan Szendrey and Firefighter Leo Gebhardt 

Research shows that bystander CPR can double or triple a person’s chance of surviving 
cardiac arrest.  As part of our commitment to serving our community, SLTFR relaunched 
our CPR Program in 2022, after a 2-year hiatus due to COVID-19.  Our CPR instructors are 
certified by the American Red Cross to lead a variety of classes,  including Basic First Aid/
CPR/AED, Basic Life Support, and CPR for the Professional Rescuer.  In addition to the gen-
eral public, this year also gave us 
the opportunity to instruct sever-
al local organizations, including 
Tallac High School’s Class of 2022, 
members of Heavenly Ski Patrol, 
and staff from multiple medical 
and dental clinics. 



Drone Program-  

Firefighter / Paramedic Blake Sturdivan 

This year SLTFR is actively working to augment 
our drone program with a new drone better 
suited for rescue and victim locating. The DJI 
M300 will be our new drone equipped with 
FLIR and zoom cameras. This will be our prima-

ry drone for the 
years to come and 
we expect it will 
be instrumental in 
our firefighting and rescue operations. 



Operations  

Battalion Chief Karl Koeppen 

Karl Koeppen has served as the South Lake Tahoe 

Fire Rescue Operations Battalion Chief for 7 years.  In 

this role Chief Koeppen is responsible for recruit-

ment and promotions, standards of cover, pre-

incident planning, quarterly inspections, Duty Chief 

for C Shift and the following personnel and their re-

spective staff assignments:  

 

PPE - Engineer / Paramedic Mike Mileski 

Uniforms - Engineer / Paramedic Trent Renner 

SCBA - Engineer / Paramedic Tom Jones 

Tools and Equipment - Engineer / Paramedic Haven Wilvers 

Hoses, Nozzles, Appliances, Water - Engineer / Paramedic Kevin VanKirk 

Ice / Swift Water Rescue - Engineer / Paramedic Danny Vallejo 

EMS Equipment / Supplies - Firefighter / Paramedic Jake Reginato 

TEMS / SWAT Team - Engineer / Paramedic Danny Vallejo 

 

This was another busy year doing recruitments.  

• We had two FF recruitments which produced three new employees.  

• We had a Captains assessment lab in which we hired one new Captain from the outside. 

• A Battalion Chief assessment lab which resulted in a promotion for Justin Keys.  

• Chief Koeppen also assisted with the Fire Marshal testing process. A promotion will be 
announced in 2023. 

• Chief Koeppen is  part of the city Employee Engagement Leadership Team which meets 
monthly.    

 

 



Personal Protective Equipment -  Engineer Mike Mileski 

SLTFR continues to make PPE 
a  priority.  Structure turnout gear is 
our frontline protection from fire, 
heat, smoke, hazardous materials, 
etc. It is vital to maintain clean 

structure gear to provide the best amount of pro-
tection when we enter an IDLH (immediate danger 
to life and health) atmosphere.  

This past year we were able to replace several sets 
of aging structure gear in compliance with NFPA 
recommendations.  Our structure gear remains a 
department strength due to the replacement 

schedule and quality of the gear 
we purchase for our members.   

Our PPE budget is robust due to the need for repairs, cleaning, and 
overall maintenance.  We are grateful to the City finance team for rec-
ognizing the importance of funds needed to maintain our equipment. 

Due to several employees successfully completing firefighter probation, 
they each received an initial class A uniform.  This budget is also used 

for those who promote and require updated class A’s to signify their appropriate rank.   

Engineer Mileski in his Class A Uniform. This is 

worn for special events and fire funerals. 



Uniforms -  Engineer Trent Renner 

The first image the public sees when SLTFR arrives 
on scene is our uniform and having a professional 
look is critical to gaining the public’s trust.  

This year we have continued to build upon our uni-
form standards and placed two orders for new and 
existing employees. These orders outfit some new 
employees and also replace worn or damaged 
items that were identified during our annual uni-
form/PPE inspection.  

These mandated inspections are possible because 
SLTFR emphasizes the importance of uniforms.  

Compassion, Professionalism, Honor. 

Every Day. 



Self Contained Breathing Apparatus - Engineer Tom Jones,     

Firefighter James Berthinier, and Firefighter Brad Callejo 

 

 

 

 

 

 

 

 

 

The self-contained breathing apparatus (SCBA) staff assignment ensures compliance of 
many regulations. SCBA are the air supply carried on the backs of firefighters for struc-
tural firefighting.  

These 3 firefighters work hard to make sure the breathing apparatus is clean and safe 
for our operations. 

With that said, as our fleet grows older., they are also working hand in hand with man-
agement towards the goal of a total replacement to new, top of the line breathing ap-
paratus in the near future.  



Tools and Equipment - Engineer Haven Wilvers 

Tools and equipment didn’t see any major chang-

es this year other then placing a second circular 

saw into service on Truck 2. The main priority was 

maintaining all of our current tools and equip-

ment in keeping them in excellent working condi-

tion.  

As tools break during use or training they are re-

paired and if that is not possible then we look at 

replacing them if we can do so.  

Our ground ladders and aerial ladder were also 

tested to make sure that they still meet the re-

quirements put in place by NFPA. 

Engineer Wilvers and Engineer 

Winter with the new equipment 

Our 107’ aerial ladder Truck is a crucial 

piece of apparatus. We need to keep it 

maintained so it is safe for the Firefighters. 



Hoses, Nozzles, Appliances, and Water- Engineer Kevin VanKirk 

 In 2022 we continued our hose purchasing and replace-

ment program to replace damaged hose and ensure 

our apparatus have high quality, reliable fire hose 

throughout.   We again utilized an outside company, 

FIRECATT, to perform our annual hose testing.  They 

provide us with a safe, efficient, and thorough testing 

process along with keeping meticulous records of our 

hose inventory.  In 2022 we tested 10,975 feet of fire 

hose, and we placed 800 feet out of service, mostly due 

to leaks and damage to the hose jackets.  We pur-

chased 2,200 feet of new hose for both the wildland 

and structure arenas, as we continue to bolster our 

hose reserves.    



Ice Rescue - Engineer Danny Vallejo 

The environment can be challenging in the Lake Ta-

hoe area, as we sometimes respond to medical 

aids involving ice rescue. This type of rescue is very 

technical and requires specialized training and 

tools to be successful.  

An annual ice water rescue course was put on for 

all 3 shifts in 2022.  

 

 

 

Members from Lake Valley Fire Protection 

District joined in on these trainings. This is 

an important rescue course that we put on 

every year and falls into the category of 

“high risk, low frequency”, which requires 

dedicated and focused training. 



Swift Water Rescue- Swift water rescue training was per-

formed in the classroom and on dry land this year. Due to the 

low water levels throughout this spring, it was difficult for 

SLTFR crews to access waters that were truly swift. In the 

classroom we were still able to still complete the overall con-

cepts and techniques needed to perform a swift water rescue 

event.  

Swift water training photo from 2021 



EMS and Rope equipment / supplies- Firefighter Jake Reginato 

EMS equipment has grown once again this year. We 
have outfitted a full complement auxiliary ALS bag 
for use during special events, standbys and up 
staffing apparatus. In addition we have also added a 
new full complement BLS bag to our new OES Type 
6 apparatus.  

This will allow medical equipment to go out of coun-
ty without a reduction of back stock items or pulling 
of bags from other apparatus.  

 

 

 

 

 

 

 

Along with the new equipment we have 
continued to maintain existing equipment 
such as updating and calibrating cardiac 
monitors. 



This year for rope rescue we have made a huge step forward by bringing all of 
our equipment up to date. Some of these items include pulleys, webbing, cara-
biners, and rigging bags. In addition to updating our equipment we have also 
added some new progressive items such as the 3 ‘’Aztec’’ kits.  

These kits are small pre set up mechanical advantage systems that will greatly 
reduce set up times for technical rope res-
cues that usually tend to be a time con-
suming operation to execute. 
 



Throughout 2022, 

the TEMS (Tactical 

Emergency Medi-

cal Services) med-

ics assigned to 

South Lake Tahoe 

Fire Rescue have 

continued to un-

dergo biweekly training along with call outs as needed by 

the police department and civilians of South Lake Tahoe.  

2022 was a very busy year with both trainings 

and mission call outs. 2 of the SLT TEMS medics 

attended a 3 day long “Tactical Breacher” course 

in Sacramento.  This gave the TEMS medics the 

opportunity of being an even more valuable re-

source to both the SWAT team and the fire de-

partment.  

 Throughout the year we have conducted opera-

tions and 

training alongside the FBI. The TEMS team has provided 

the swat team, and patrol members of the police de-

partment 

valuable 

EMS train-

ings. 

TEMS / SWAT Team -  

Engineer Danny Vallejo 



MCI Active shooter: In 2022 we put a 

very heavy focus on Mass Casualty Events. 
These events are very hard to plan for. 
This year we have been involved in many 
trainings to do the best we can to pre-
pare. We have had the ability to be in-
volved in local large-scale drills, per-
formed many in house trainings, honed in 
on our triage and treatment skills, and 
have had the opportunity to have Sherry 
Stofko from Upskill Healthcare provide ex-
cellent EMS instruction with the focus of 
mass casualty events.  

  



Training 

   Battalion Chief Justin Keys 

Justin  has served as the South Lake Tahoe Fire Res-

cue Training Battalion Chief since December 2022 

on B Shift.  Before that he was responsible for train-

ing in the Captain role. In this new role Chief Keys is 

responsible for New Apparatus, Minimum Company 

Standards, High Rise Training, College Liaison, EOC 

Liaison, EMS Liaison and Fire Dispatch. Chief Keys is 

responsible for the following personnel and their 

respective staff assignments: 

 

 

 

Auto Extrication - Captain  Paramedic Doug Bailey 

New Hire Advocate—Firefighter/Paramedic James Berthinier 

Wildland Preparedness—Captain / Paramedic Mike Taormina and                                    

Engineer / Paramedic Dustin Winter 

Blue Card Command—Captain/Paramedic Tyler Jack 

Hazardous Materials—Firefighter / Paramedic Matt Davis 

Health and Fitness—Engineer / Paramedic Dustin Winter and                                            

Firefighter/ Paramedic Derek Longoria 

Water Rescue / Marine 17 Boat Program—Engineer / Paramedic Holt Cawelti and       

Engineer / Paramedic  Haven Wilvers 

New Hire Academy Training—BC Justin Keys and Engineer / Paramedic Trent Renner 

 

 

 



The continued focus in 2022 was career 

development with skills-based training 

and testing. Some of the higher priority 

topics for the year were High rise inci-

dents, Rapid Intervention Crew (RIC), 

Southwest gas emergencies, Ice Rescue, 

Water Rescue, Auto Extrication, Multi 

agency Wildland Fire Drills, Marine 17 op-

erations, and Truck Operations. At the 2.5

-year timeframe SLTFR Firefighters may 

take the D step test which qualifies them for the position of Acting Engineer. Firefighters 

Sturdivan, Hubbard, Callejo, M. Davis, Szendrey and Gebhardt 

successfully completed this test and are now able to fill into 

the Acting Engineer position when the department has a 

need.  Huge thanks to Engineer Trent Renner for his assis-

tance in getting the firefighters prepared to succeed! 

SLTFR began the year with three probationary firefighters , 

Chris Grasso, Luke Daum and Martin Rider. Firefighter Grasso 

successfully completed his module 4 test (special operations) 

and the final probationary test. Congratulations goes out to 

Firefighter Grasso on a job 

well done! Captain Tom Kerley was hired in July as a Lat-

eral Fire Captain and completed his Captains task book 

prior to starting his first shift. Firefighters Daum and Rider 

successfully completed modules 1-4 tests. They will both 

continue to prepare for their upcoming final tests in the 

summer of 2023.  

Outside of our recurring firefighter training, SLTFR assist-

ed with Lake Tahoe Community College Fire Academy. 

Some of the topics covered were Ice Rescue, Auto Extrica-

tion, Firefighter 1 skills and Live Fire training. Captain Keys 

Now Batt Chief) also assisted the Capital City Regional Fire 

Academy in Carson City, NV with live fire training.  



We had a couple extrication events in the city this 

year. One noteworthy event was on a traffic collision 

with North Tahoe FPD on the HWY 89 corridor. There 

was a patient trapped in a vehicle. Captain Davis, 

Firefighter Hubbard and Firefighter Longoria execut-

ed the stabilization and extrication for North Tahoe 

FPD. The crew did an amazing job and when discuss-

ing the event, they stated they felt confident because 

of our department training.  

This year we replaced our pneumatic lift bag set and 

controller. We had our in-service training at Station 2 

where we learned how to operate the equipment. The evolution was to safely lift the load-

er off a patient and remove them from under 

the bucket.  After discussions with the Fire 

Chief, we will be replacing the Hurst E-draulic 

Tools in the upcoming year.  

Auto Extrication - Captain Doug Bailey 



New Firefighter Advocate -  Firefighter James Berthinier 

This year SLTFR has hired 1 new Firefighter Para-

medic, making a total of 3 probationary employees. 

1 of those completed their probationary period and 

testing throughout this year. Each probationary em-

ployee has an advocate from SLTFR that acts as a 

liaison to ask questions, receive guidance, and act 

as a provider to ensure the firefighter’s success.  

This is accomplished by transitioning the probation-

ary firefight-

er through a 

series of 

evaluations 

and mod-

ules at the 3, 6, 9, 12, and 18 month marks.  

Throughout the year our crews have worked to-

gether in order to train and familiarize the proba-

tionary firefighters with SLTFR performance stand-

ards and fireground procedures. SLTFR works hard 

and takes pride in developing our probationary fire-

fighters for a safe professional career in the fire 

service.  

Firefighter Berthinier has taken over  the 

Firefighter Advocate role following the 

retirement of Firefighter Wildman. 



Wildland Fire Preparedness -  

Captain Mike Taormina and Engineer Dustin Winter 

California continues 

to experience pro-

longed and signifi-

cant wildfire seasons 

as a result of climate 

change. In the last 5 

years 13 of the most 

destructive fires in 

CA history have oc-

curred and 12 of the 

largest fires in history 

have occurred. These 

numbers are alarming. While wildfires are a natural part of California’s landscape, the 

fire season in California and across the West is starting earlier and ending later each 

year. Warmer spring and summer temperatures, reduced snowpack, and earlier spring 

snowmelt create longer and more intense dry seasons that increase moisture stress on 

vegetation and make forests more susceptible to severe wildfire. SLTFR continues to 

train and prepare to keep our community safe. As of Nov 28th  2022 there were a total 

of 7,490 fires in the state totaling 362,455 acres burned, 9 civilians lost their lives, and 

876 structures were destroyed or damaged. While these numbers are significantly 

lower than the last two seasons SLTFR remained vigilant. Members took part in 40 hrs 

of rigorous training to ensure our dept is prepared and ready. Over the course of this 

training members will cover every-

thing from a strenuous physical fit-

ness test to simulating different fire 

suppression techniques. The train-

ing did not stop throughout the 

summer. Crews continued to fine 

tune their skills for when the call 

comes. 

 



Our dept remained ready to lend a hand to the state’s mutual aid system. With more 
and more fires and more and more acres burning each year, fire crews and resources 
are being spread thin.  Not only are the resources spread thin but the available re-
sources are down. This year the US forest service stated their firefighting applicant 
numbers were down by as much as 50 percent and USFS Chief Randy Moore noted that 
in some areas, the USFS had only reached 50% of the staffing goal for wildland firefight-
ers so far. Fortunately, this season the calls for state mutual aid were minimal. On Sept 
6th the Mosquito fire started down in an area near the community of Forest Hill.  
 
The Mosquito Fire 
burned 76,788 
acres to become 
the largest fire of 
2022. While the 
fire never grew 
large enough to 
present a threat to 
the basin, mem-
bers stayed alert as 
smoke and ash be-
gan to pour back 
into the basin just 
one year after the devastating Caldor fire.  
 
SLTFR units were to ready to lend a hand this time to the North side of the lake.  Cata-
strophic wildfires are becoming all too frequent. SLTFR will continue to prepare to keep 
our community safe. Many lessons are learned every year and the SLTFR wildland pro-
gram continues to evolve to better serve our community.  

Photo credit: CBS News still shot 

https://en.wikipedia.org/w/index.php?title=Randy_Moore_(United_States_public_official)&action=edit&redlink=1


Blue Card Command training - Captain Tyler Jack 

The Blue Card Command System was adopted by SLTFR 

in 2018 and has become a pivotal piece to our success 

with safely and aggressively mitigating structure fires.  

This past year SLTFR was able to quickly knock down 

multiple residential and commercial structure fires, pre-

venting hundreds of thousands of dollars in property 

damage.  

Our members can regularly utilize, critique, and improve 

their Blue Card Command skills with the use of our state

-of-the-art simulation center as well as multi company 

field trainings and actual responses.  

Multiple Blue Card trainings took place this year both in 

the field and classroom setting, further enhancing the 

skills and confidence needed to manage a fire scene. Looking ahead, the Fire Chief would 

like to send our Battalion Chiefs to Phoenix, Arizona where they will spend a week at the 

Blue Card Command Training Center furthering their skills and knowledge as Incident Com-

manders.  



Hazardous Materials - Firefighter Matt Davis 

The hazmat program facilitates and prepares de-
partment members for hazmat response. In addi-
tion, the program administrator is responsible for 
procuring the necessary equipment and supplies to 
ensure an effective hazmat emergency response to 
protect the life, property, and environment within 
the City. SLTFR has begun the process of obtaining 
a HAZMAT spill containment trailer through a grant 
from the California Department of Fish and Wild-
life.  

This trailer will be stocked with additional equip-
ment and in greater quantities than what our ap-
paratus carry, to help aid in the containment of 
large spills within the Southern Tahoe Basin.  

SLTFR responded to a variety of hazardous material 
related incidents this year, including many spills and gas leaks. This has facilitated the 
purchase of new monitors and equipment to help department members safely and 
effectively mitigate HAZMAT related incidents within the community.  

Through training, SLTFR has begun to build new and strengthen old relationships with 
neighboring agencies and others within the community. This will aid in the prepared-
ness of all parties in-
volved. Additionally, 
spill and leak control 
supplies were pro-
cured to contain and/
or mitigate any haz-
mat incidents that 
vary from carbon 
monoxide to WMD 
releases. 



Health and Wellness - Engineer Dustin Winter and  

Firefighter Derek Longoria 

This year in health and fitness we began working with PT revolution for performance 

training, physical therapy and other services to focus on health/fitness and injury pre-

vention. Physicals were completed by Barton hospital due to some unforeseen logisti-

cal issues with our current annual physicals provider. We will begin physicals this 

spring with Lifescan as well as move toward a new cancer screening blood test spe-

cifically designed for firefighters.    



Water Rescue / Marine 17 Boat - Engineer Holt Cawelti and  

Engineer Haven Wilvers 

South Lake Tahoe Fire 
Rescue’s Marine 17 re-
sponded to many 
emergency calls on the 
waters of Lake Tahoe 
this summer. One call 
for service included a 
Wildland fire on the 
shore of  Emerald Bay. 
Marine 17 was specifi-
cally requested by the 
incident commander to 
serve as a water supply 

source form the Lake. Prior to departure Marine 17 was 
loaded with water pumps and wildland hose. Once in the area the crew of 3 personnel 

established a water source and began supplying 
water to the wildland firefighters on scene so they 
could suppress the fire. The new wireless intercom 
headsets that had just been installed became a 
valuable asset due to their ability to extend  the 
range of communication and the ability for us to 
hear clearly over the loud engine noise of the wa-
ter pumps.  

Marine 17 received new decals to replace the 
weathered and damaged ones. Equipment up-

grades included two new handheld thermal cameras specifically designed for marine 
use. These additional thermal cameras will allow crew 
members to look in multiple directions at one time 



December brought many challenges to our agency in terms of heavy snowstorms that caused 

power outages, downed trees, damaged property, and hundreds of calls for service. Our City 

even received attention from the national news due to the severity of the storms all across the 

country! 



Photo credit: Still shots taken from video 

provided by the CBS Evening News 



Every year, our citizens and visitors ea-

gerly anticipate the arrival of our 

Christmas engine. The music and 

lights spark joy in the hearts of every-

one who sees it and the Fire Associa-

tion loves carrying on this special tra-

dition. New this year: The online en-

gine tracker! People were able to see 

exactly where the engine was so they 

would know when it was coming down 

their street. 



2022 Customer Surveys 
 

This is the 9th year our agency has been sending our customer survey 
cards to our constituents.  
 
Here is a summary of the feedback we got this year. 
 
679 surveys were sent out 

125 were returned to us (18.4%) (Most external surveys get a 10%-15% response rate) 

124 were happy with our service.  

1 customer was unhappy with the bill they received.  

(We called them to explain the bill and how our service works.) 

12 

We exist for you! 



Some comments from survey cards sent back to us 

 

A most heartfelt and deeply appreciated “Amen” to these super 

men and women who give so much! 

- Rev Dr. Ted R. 

 - Received Public Service for a tree issue 

 

 

Outstanding, courteous, very helpful - Thank you so much for 

your help getting me down a staircase 

 

 - John and Joanne D. 

 - Received  citizen assist 

 

Your crew was first rate all around. Urging me to go to the 

hospital was definitely the right call. Thanks so much to all 

involved. 

 - Anonymous 

- Received medical aid 

 

Quick arrival by the SLTFD. Very much appreciated 

for their help. 

 - Nick S. 

 - Received medical aid 



 

Thank God for such a quick response, Thank you SLT Fire! 

 - Anonymous 

- Received Medical aid 

 

We really appreciate the empathetic and professional care provided 

by Brad, Lance, and Brenen -  

All true professionals. 

 - Anonymous 

-Received Citizen Assist 

 

I thought the Fire Dept was very courteous and kind and 

very calming. Thank you. 

 - Bonnie T. 

 - Received Medical Aid 

 

The 3 men were extremely kind to a 101 year old 

man who could not raise himself to his bed. 

 - Barbra H. 

 - Received  Citizen Assist 

 

FD was awesome, as a mom I was a nervous 

wreck and they were amazing...kept my daughter 

comfortable and safe. 

 - Anonymous 

 - Received Medical aid 



 

Your kindness and understanding, with no judgement was 

outstanding. We never felt safer! Thanks 

 - Anonymous 

 - Received Medical aid 

 

As a career firefighter, I and my family really appreciated the prompt re-

sponse and professionalism of the engine and ambulance crews that 

provided care. Also, thanks to the dispatcher and police officer on scene. 

 - Craig G 

 - Received Medical aid 

 

Service was outstanding! Thanks to everyone involved. I 

received excellent care. 

 - Anonymous 

 - Received Medical aid 

 

Everyone was great! They responded promptly to my 

family member and evaluated him and he was taken to 

the hospital quickly. Thank you!  

 - Rudy O. 

 - Received Medical aid 

 

I had fallen. All who responded were courteous 

and helpful. Thank you! 

 - Karen B. 

 - Received  Public service 



Incident Responses in 2022 

Fires                  48    

Emergency Medical Services      1911   

Hazardous Conditions    229  

Public Assistance     535   

Weather Related Incidents   16 

False Calls/Alarms/Other   705  

 

Total Responses      3444  

 

Fire Loss 



Significant Events 

Boat Camp Fire at Emerald Bay 

August 12, 2022 

Marine 17 responded to this inci-

dent with 3 firefighters on board. 

Brush 3 responded with 3 fire-

fighters. 

This 1 acre wildland fire was 

contained after 4 hours in 

steep terrain. Firefighters 

worked hard to make sure this 

didn’t go any further. 



Boathouse Pier Fire 

A structure fire broke out under the Boathouse Restaurant on the 

pier behind Tahoe Beach Retreat on May 19, 2022, due to a mal-

function in the refrigeration unit under the restaurant. 

All units were dispatched, including Tahoe Douglas Fire and Lake 

Valley Fire. The fire was extinguished within 20 minutes, and 

standing waist deep in lake water while fighting it was a first for 

our firefighters! 

Photo credit: Cody Bass 



Just another day at the office! 



Marriott Grand 

Residence Club  

Accidental fire on 

stove in guest 

room - no injuries 

 

Al Tahoe neighborhood 

Room and contents fire - 

no injuries 

Structure Fires 



Dispatcher of the Year 2021 

Was awarded to 

Samantha Williams 

(pictured with her Father) 

For her continued calm and professional 

demeanor on the radio 

 

Special Acknowledgements 

Firefighter of the Year 2021 

was awarded to 

Haven Wilvers 

 

For serving our community with Compassion, 

Professionalism, and Honor 



Fire Chief Meritorious Award 2021  

was presented to 

 

Jake Reginato 

 
For outstanding meritorious service for the hard 
work, professional expertise, and positive attitude 
during one of the most challenging years in the his-
tory of South Lake Tahoe.   

Throughout 2021 Firefighter-Paramedic Reginato 
was an exemplary member of the fire depart-
ment.  Leading the efforts to fight the pandemic in 
the city hosted vaccine clinics, advancing the fire 
department’s Emergency Medical Services pro-
gram, and joining the fight against the Caldor Fire 
despite being one of the community’s first to be 
evacuated from his home.   

All these actions while maintaining a positive and 
selfless attitude focused on organizational loyalty.  



YEARS OF SERVICE 

We proudly acknowledge the years of fine service 

provided to the citizens and visitors of our City by 

the following Firefighters: 

 

• Engineer Steve Monday - 20 Years 

• Captain Leslie Asbury - 20 Years 

• Fire Chief Jim Drennan - 20 Years 

• Battalion Chief Karl Koeppen - 20 Years 

• Captain Brenen Davis - 15 Years 

• Captain Tyler Jack - 15 Years 

• Captain Doug Bailey - 15 Years 

• Engineer Mike Mileski - 15 Years 

• Firefighter Paul Bias - 15 Years 

• Engineer Trent Renner - 10 Years 

• Engineer Kevin VanKirk - 10 Years 

 



Jim Drennan - Promoted to Fire Chief on 8/9/22 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chief Drennan being sworn in at the City        

Council meeting by City Clerk Sue Blankenship 

We are very lucky to have     

Chief Drennan lead us!       

Congratulations, Chief! 



 

Tom Jones - Promoted to Engineer on 5/28/22 

Engineer Jones with the department 

therapy dog, Willy 



Justin Keys - Promoted to Battalion Chief on 12/10/22 

Congratulations,          

Chief Keys!! 



We hired 1 new Captain in 2022 and he will be  sworn in at our 

awards ceremony at the beginning of 2023. Captain Kerley came to 

us from Jackson County Fire District 3 in Oregon, where he was a 

Captain from 2012 to 2022. We are very lucky to have him join our 

department! 

 

Tom Kerley 



We hired 1 new Firefighter in 2022 and he was sworn in at our awards cere-

mony at the beginning of the year. Marty Rider is a Lake Tahoe native with 5 

years of service in the US Navy and his first firefighting job being 5 years at   

El Dorado County Fire. We are lucky to have recruited him! 

 

Marty Rider 

Firefighter Rider had his badge pinned on by his daughter, Mila, with 

assistance from his wife, Alex 



Steve Monday 

Engineer/ EMT 

Retirements in 2022 

Congratulations are in order for Firefighter / Paramedic Chris Wildman 

(17yrs) and Engineer Steve Monday (20 yrs) 

We are grateful for their dedicated service to our City. 

We will miss all the great stories and laughs at the firehouse! 

Chris Wildman 

Firefighter / Paramedic 



Veteran’s Day Ceremony at the American Legion 

Wreaths Across America Day Ceremony 

As a Veteran of the USMC, Chief Koeppen 

was invited to speak to the attendees. 

Each December on National Wreaths Across America Day, our mission to Remember, Honor and Teach is carried out by 
coordinating wreath-laying ceremonies at Arlington National Cemetery, as well as at more than 3,700 additional loca-
tions in all 50 U.S. states, at sea and abroad.  - Wreaths Across America 



Toys for Tots “Stuff-A-Truck” event  

Life jacket loaner program, courtesy of CA Dept of 

Boating and Waterways  

Tree lighting at Heavenly Village Holidays 

event -  Firefighter Reginato on the ladder 

Tree photo courtesy of 

Dreu Marin 



This talented 4th grader earned 

a ride to school in the fire truck 

for winning the NO Fireworks in 

Tahoe coloring contest! 



4th of July Parade Grand 

Marshal retired Fire 

Chief Jeff Meston being 

chauffeured  by Chief 

Drennan 



Country superstar 

Keith Urban invited 

local firefighters to 

attend his show at 

Harvey’s and meet 

with him so he 

could say thank you 

for their fight on 

the Caldor fire in 

2021. 

Photo credit: Tahoe Daily Tribune 

Captain Leslie Asbury and Captain Kim George with their                   

new friend Keith 





This document is proudly presented by  

South Lake Tahoe Fire Rescue  

Serving our community  for 57 years 

Still shots credited to respective news stations 



With gratitude for all the wonderful 

things she did for our community 


