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December 8, 2022 

TO:  Board of County Supervisors 

FROM: Elijah T. Johnson 
Acting County Executive 

RE: Response to Directives Regarding Adjusting Police Pay Scale and Hiring Incentives 

During the Board of County Supervisor’s meeting on October 11, the Board issued two directives. The first 
directed staff to provide the Board options for adjusting the pay scale for police officers with a target date 
of January 1, 2023. The second directed staff to provide the Board options on hiring incentives for hard-to-
fill vacancies while possibly considering length of service for new hires. This report responds to both Board 
directives as well as providing information for improving the recruitment and retention of Adult Detention 
Center sworn positions. 

Options for Adjusting Police Pay Scale 

The table on the next page provides options for adjusting the police pay scale. The table does the 
following: 

 compares the County’s current police officer minimum salary ($52,749) to other Northern Virginia
jurisdictions and Washington DC;

 provides five options for increasing the police pay scale by indicating the new police officer
minimum salary for each option;

 provides the total cost (salary, taxes, benefits, overtime/holiday pay) of each option assuming a
half-year cost beginning January 1, 2023, for Fiscal Year (FY) 2023 and the full-year cost in FY2024.
The estimated cost of each option assumes the minimum and maximum salaries in the police pay
scale will increase throughout the entire rank structure and the salary differentials between ranks
will be maintained to prevent salary compression.
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If the Board is interested in amending the police pay scale in FY2023, staff recommends budgeting and 
appropriating the necessary funding for the preferred option from the projected FY2023 general revenue 
surplus. The FY2023 First Quarter Revenue and Expenditure Report ending September 30, 2022 projects a 
general revenue surplus of $15.7 million. Of this amount, $6.7 million would be available to the County 
and $9.0 million would be available to Prince William County Schools based on the County/Schools 
Revenue Sharing Agreement. Please note that while the County portion of the projected revenue surplus is 
sufficient to fund the half-year cost in FY2023 to increase the police officer minimum salary to $62,000 (the 
half-year cost is $6.5 million), remaining funding will be insufficient to fully fund staff’s recommendation 
for hiring incentives. 
 
The County’s adopted FY2023-2027 Five-Year Plan does not include increases to employee pay scales. If 
the Board increases the police pay scale in FY2023, then the full-year cost of the selected option will be 
included in the proposed FY2024 budget as indicated in the table above. 
 
Hiring Incentives 
 
As directed by the Board, staff developed a tiered, hiring bonus structure for attracting new hires in hard-
to-fill positions as defined in the table below. This proposal does not include retention bonuses for current 
employees. 
 

 

 

PWC Alexandria Arlington Fairfax Loudoun Wash DC
Current Police Officer (PO) 
or Sheriff Minimum Salary $52,749 $54,698 $60,353 $56,697 $55,105 $60,199

FY2024 FY2023
New PO Salary Taxes & Overtime/ Full-Year Half-Year

Police Pay Scale Options Minimum Increase Benefits Holiday Total Total

5% Pay Scale Increase $55,386 $3.2 $0.9 $0.3 $4.4 $2.2

7% Pay Scale Increase $56,441 $4.1 $1.1 $0.4 $5.6 $2.8

10% Pay Scale Increase $58,024 $6.4 $1.7 $0.6 $8.7 $4.4

PO Minimum to $60,000 $60,000 $7.5 $2.0 $0.8 $10.3 $5.2

PO Minimum to $62,000 $62,000 $9.4 $2.5 $1.0 $12.9 $6.5

(costs in millions)

Hiring Bonus

Amount Payment Schedule Eligibile Positions for Hiring Bonus

Level I $3,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

CDL Drivers (across various Dept's), Heavy 

Equipment Operators, Engineers (No PEs)

Level II $5,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

Nurses, ADC Jail Officer, Sheriff Deputy, 

Engineers (PEs), Therapists, 

Juvenile Detention Specialists

Level III $10,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

Police Officer, Fire & Rescue Technician I, 

Nurse Practitioner



Adjusting Police Pay Scale & Hiring Incentives 
December 8, 2022 

Page 3 
 
 

 

 

The proposed hiring bonuses would be made in two payments. The first payment will be due with the 
employee’s first paycheck. The second payment will be due upon completion of the employee’s 
probationary period. 
 
Based on current vacancies, the estimated cost of the hiring bonus plan is $0.5 million in FY2023 and the 
full-year cost in FY2024 is $1.0 million. Currently, staff recommends maintaining the proposed hiring 
bonus plan through FY2024 until the labor market stabilizes. Staff also recommends the County Executive 
be given the administrative authority to modify the hiring bonus plan as necessary due to changing market 
conditions. 
 
The adopted FY2023-2027 Five-Year Plan does not include a hiring bonus plan. If the Board is interested in 
authorizing the hiring bonus plan, the recommended funding source in FY2023 is the County’s share of the 
projected first quarter general revenue surplus. The full-year cost of the hiring bonus plan (estimated at 
$1.0 million) will be included in the proposed FY2024 budget. 
 
Adult Detention Center GAP and Holiday Pay 
 
The Adult Detention Center (ADC) has experienced significant vacancies during the past two years. During 
FY2022, there were 61 resignations, 11 retirements, and 3 terminations. Several of the resigned staff were 
hired by the Loudoun County Sheriff’s Office, which operates the Loudoun County Adult Detention Center. 
Currently, the ADC has 80 sworn and 15 civilian vacancies. 
 
The Virginia Gap Pay Act under §9.1-701 of the Code of Virginia stipulates that fire protection and law 
enforcement employees in Virginia will be paid an overtime premium (1.5x their hourly rate) for “gap” 
hours between when a worker receives their regular salary and the maximum threshold of hours before 
overtime is due under the Fair Labor Standards Act (FLSA). Basically, the Virginia Gap Pay Act requires an 
overtime rate of 1.5x the hourly rate between 160 monthly hours and 171 hours for law-enforcement 
employees (overtime hours beyond 171 hours are paid at 1.5x the hourly rate as required by FLSA). 
Unfortunately, ADC regional jail employees are not included in the Commonwealth’s definition of “law-
enforcement employees” under the Gap Act which is restricted to full-time police department and sheriff’s 
office employees. The ADC regional jail is at a competitive disadvantage with jails operated by a sheriff’s 
office in other jurisdictions because of the Commonwealth’s Gap Act. 
 
Staff has worked with the Jail Superintendent and recommends ADC sworn staff be provided Gap pay as a 
matter of local policy as well as providing holiday pay at 1.5x the hourly rate for staff assigned to the 
holiday shift. These actions will help improve recruitment and retention of ADC staff performing the exact 
same work as a jail operated by a sheriff’s office in Virginia and eligible to receive Gap pay. 
 
The total estimated cost of providing Gap pay and increased holiday pay to ADC staff is $1.5 million. No 
additional funding is required for the recommended ADC compensation improvements. The cost will be 
managed within the ADC’s existing budget by shifting medical and food savings to overtime and holiday 
pay. The ADC has also proposed the elimination of five vacant jail officer positions to provide the 
necessary savings for Gap and holiday pay. If approved by the Board, the necessary budget shifts will be 
included in the ADC’s proposed FY2024 budget. 
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Next Steps 
 
If the Board would like to move any of these items forward, the Board needs to provide guidance on which 
Police Department pay scale option for staff to implement as well as the effective date of the change. The 
Board also needs to provide guidance on the implementation of the proposed hiring bonus plan as well as 
the ADC gap and holiday pay proposal. A draft resolution is attached if the Board wishes to take action 
during the December 13 agenda. 
 
 
Staff Contacts: 
 David Sinclair, Budget Director, 703-792-7181 
 Joe Gilkerson, Human Resources Director, 703-792-6643 
 
 
Attachments: 

1. Draft Resolution 
2. Police Pay Scale Options 



Attachment #1:  Draft Resolution 

 

MOTION: December 13, 2022 
  Regular Meeting 
SECOND:  Res. No. 22- 
 
RE: BUDGET AND APPROPRIATE $15,650,000 OF GENERAL REVENUE, 

AUTHORIZE AMENDMENTS TO THE POLICE PAY PLAN IN 
ACCORDANCE WITH THE COUNTY’S ADOPTED COMPENSATION 
POLICY, AUTHORIZE A HIRING BONUS PLAN FOR VACANT POSITIONS 
HARD TO FILL, AUTHORIZE GAP PAY FOR ADULT DETENTION CENTER 
SWORN POSITIONS, AND TRANSFER, BUDGET, AND APPROPRIATE 
$8,956,495 TO THE PRINCE WILLIAM COUNTY SCHOOLS’ OPERATING 
FUND 

 
  
ACTION: 
 
  WHEREAS, on October 11, 2022, the Prince William Board of County Supervisors 
issued directives for staff to present options for adjusting the police pay scale and hiring incentives 
for job vacancies that are hard to fill; and  
 

WHEREAS, staff developed options for amending the police pay scale and, after 
considering salary competitiveness with Northern Virginia jurisdictions, the Prince William Board of 
County Supervisors wishes to increase the minimum salary for a police officer from $52,749 to 
$XX,XXX; and  

 
WHEREAS, the attached, amended police pay scale increases the minimum and 

maximum salaries throughout the police rank structure in order to maintain salary differentials 
between ranks and prevent salary compression; and 

 
WHEREAS, the amended police pay scale will be effective January 1, 2023, and 
 
WHEREAS, the estimated cost of the amended police pay scale is $X.X million in 

Fiscal Year 2023 and $X.X million in Fiscal Year 2024; and 
 
WHEREAS, Section 19-13(c) of the Prince William County Code provides for 

amendments to the pay plan by resolution of the Prince William Board of County Supervisors; and 
 
WHEREAS, staff also developed the attached, tiered hiring bonus plan for attracting 

new employees for hard-to-fill positions; and 
 
WHEREAS, the positions eligible for the hiring bonus plan shall be defined in the 

attached table and the County Executive shall have the authority to modify the eligible positions as 
market conditions warrant; and 
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WHEREAS, each respective hiring bonus will be made in two payments with 50 
percent of the total hiring bonus due with the employee’s first paycheck and the remaining 50 
percent hiring bonus payment due upon completion of the employee’s probationary period; and 

 
WHEREAS, the estimated cost of the hiring bonus plan is $0.5 million in Fiscal Year 

2023 and $1.0 million in Fiscal Year 2024; and 
 

WHEREAS, the hiring bonus plan will be effective immediately and remain in effect 
through Fiscal Year 2024, after which the plan will be evaluated based on labor market conditions; 
and 

 
WHEREAS, the Fiscal Year 2023 First Quarter Revenue and Expenditure Report 

projects a $15,650,000 general revenue surplus; and 
 
WHEREAS, in accordance with the County/Schools Revenue Sharing Agreement, 

42.77 percent, or $6,693,505 of the projected general revenue surplus represents the County’s 
share which is sufficient to fund the recommended amendments to the police pay scale and 
signing bonus plan in the current fiscal year; and 

 
WHEREAS, in accordance with the County/Schools Revenue Sharing Agreement, 

57.23 percent, or $8,956,495 represents Prince William County Schools’ share of the projected 
general revenue surplus; and 
 

WHEREAS, the Adult Detention Center (ADC) has experienced significant vacancies 
due, in part, to the Virginia Gap Pay Act which excludes ADC sworn staff from the Gap Act’s 
definition of “law-enforcement employees”; and  
 

WHEREAS, the Virginia Gap Pay Act requires an overtime rate of 1.5 times the 
hourly rate between 160 monthly hours and 171 hours for “law-enforcement employees” after 
which, the Fair Labor Standards Act requires an overtime rate of 1.5 times the hourly rate; and  
 

WHEREAS, local policy may be enacted to establish Gap pay for ADC sworn 
employees at an overtime rate of 1.5 times an employee’s hourly rate between 160 monthly hours 
and 171 hours worked; and  
  

WHEREAS, approving Gap pay for ADC sworn staff will improve retention and 
recruitment by providing overtime and holiday pay comparable to jails operated by sheriff offices 
eligible to receive Gap pay under the Virginia Gap Pay Act; and 

 
WHEREAS, no additional funding is required to provide Gap pay and increased 

holiday pay to ADC sworn staff which is estimated to cost $1.5 million; and 
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WHEREAS, with the concurrence of the Jail Superintendent, the additional cost of 
providing Gap and holiday pay will be managed within the ADC’s existing budget through budget 
shifts and eliminating five vacant jail officer positions; 

 
NOW, THEREFORE, BE IT RESOLVED that the Prince William Board of County 

Supervisors hereby budgets and appropriates $15,650,000 of general revenue, authorize 
amendments to the police pay plan in accordance with the County’s adopted compensation policy, 
authorize a hiring bonus plan for vacant positions hard to fill, authorize gap pay for Adult 
Detention Center sworn positions, and transfer, budget, and appropriate $8,956,495 to the Prince 
William County Schools’ Operating Fund. 

 
BE IT FURTHER RESOLVED that the Prince William Board of County Supervisors 

hereby authorizes the County Executive to amend the hiring bonus plan as labor market 
conditions warrant to include or remove job classifications as necessary. 

 
BE IT FURTHER RESOLVED that the Prince William Board of County Supervisors 

hereby directs the County Executive to include the full-year costs of the amended police pay scale 
and hiring bonus plan in the proposed Fiscal Year 2024 budget as well as any adjustments 
necessary within the Adult Detention Center’s existing budget to provide Gap and holiday pay. 

 
 

Attachments: 
1. Amended Police Pay Scale (To Be Determined) 
2. Hiring Bonus Plan 

 
 
Votes: 
Ayes: 
Nays: 
Absent from Vote: 
Absent from Meeting: 
 
 
For Information: 
 Human Resources Director 
 Finance Director 
 Budget Director 
 County Attorney 
 Jail Superintendent 
 
 
 
ATTEST:____________________________________________________________________________________________________ 

Clerk to the Board 



Attachment #2 to Draft Resolution:  Hiring Bonus Plan

Hiring Bonus

Amount Payment Schedule Eligibile Positions for Hiring Bonus

Level I $3,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

CDL Drivers (across various Dept's), Heavy 

Equipment Operators, Engineers (No PEs)

Level II $5,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

Nurses, ADC Jail Officer, Sheriff Deputy, 

Engineers (PEs), Therapists, 

Juvenile Detention Specialists

Level III $10,000 1st payment with 1st paycheck

2nd payment with completetion of Probation  

Police Officer, Fire & Rescue Technician I, 

Nurse Practitioner



GRADE PD 01 PD 02 PD 03 PD 04 PD 05 PD 06 PD 07 PD 08

Year Police Officer Master Police Officer Police Sergeant Police First Sergeant Police Lieutenant Police Captain Police Major Police Deputy Chief

0 $55,386.45 - - - - - - -
1 $57,048.04 - - - - - - -
2 $58,759.48 $61,697.46 - - - - - -
3 $60,522.27 $63,548.38 - - - - - -
4 $62,337.94 $65,454.83 $68,727.58 - - - - -
5 $64,208.08 $67,418.48 $70,789.40 - - - - -
6 $66,134.32 $69,441.03 $72,913.09 $76,558.74 - - - -
7 $68,118.35 $71,524.26 $75,100.48 $78,855.50 - - - -
8 $70,161.90 $73,669.99 $77,353.49 $81,221.17 $90,967.71 - - -
9 $72,266.75 $75,880.09 $79,674.10 $83,657.80 $93,696.74 - - -

10 $74,434.76 $78,156.50 $82,064.32 $86,167.54 $96,507.64 $114,428.91 - -
11 $76,667.80 $80,501.19 $84,526.25 $88,752.56 $99,402.87 $117,861.78 - -
12 $78,967.83 $82,916.23 $87,062.04 $91,415.14 $102,384.96 $121,397.63 $133,537.40 -
13 $81,336.87 $85,403.71 $89,673.90 $94,157.59 $105,456.50 $125,039.56 $137,543.52 -
14 $83,776.98 $87,965.82 $92,364.12 $96,982.32 $108,620.20 $128,790.75 $141,669.83 $155,836.81
15 $86,290.28 $90,604.80 $95,135.04 $99,891.79 $111,878.81 $132,654.47 $145,919.92 $160,511.91
16 $88,878.99 $93,322.94 $97,989.09 $102,888.54 $115,235.17 $136,634.11 $150,297.52 $165,327.27
17 $91,545.36 $96,122.63 $100,928.76 $105,975.20 $118,692.22 $140,733.13 $154,806.44 $170,287.09
18 $94,291.72 $99,006.31 $103,956.63 $109,154.46 $122,252.99 $144,955.12 $159,450.64 $175,395.70
19 $97,120.48 $101,976.50 $107,075.32 $112,429.09 $125,920.58 $149,303.78 $164,234.16 $180,657.57
20 $100,034.09 $105,035.79 $110,287.58 $115,801.96 $129,698.20 $153,782.89 $169,161.18 $186,077.30
21 $100,034.09 $108,186.87 $113,596.21 $119,276.02 $133,589.14 $158,396.38 $174,236.02 $191,659.62
22 $100,034.09 $111,432.47 $117,004.10 $122,854.30 $137,596.82 $163,148.27 $179,463.10 $197,409.41
23 $100,034.09 $111,432.47 $120,514.22 $126,539.93 $141,724.72 $168,042.72 $184,846.99 $203,331.69
24 $100,034.09 $111,432.47 $120,514.22 $130,336.13 $145,976.47 $173,084.00 $190,392.40 $209,431.64
25 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59
26 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59
27 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59
28 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59
29 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59
30 $100,034.09 $111,432.47 $120,514.22 $134,246.21 $150,355.76 $178,276.52 $196,104.17 $215,714.59

Attachment #2:  Police Pay Scale Options - 5% Pay Scale Increase



GRADE PD 01 PD 02 PD 03 PD 04 PD 05 PD 06 PD 07 PD 08

Year Police Officer Master Police Officer Police Sergeant Police First Sergeant Police Lieutenant Police Captain Police Major Police Deputy Chief

0 $56,441.43 - - - - - - -
1 $58,134.67 - - - - - - -
2 $59,878.71 $62,872.65 - - - - - -
3 $61,675.07 $64,758.83 - - - - - -
4 $63,525.33 $66,701.59 $70,036.67 - - - - -
5 $65,431.09 $68,702.64 $72,137.77 - - - - -
6 $67,394.02 $70,763.72 $74,301.91 $78,017.00 - - - -
7 $69,415.84 $72,886.63 $76,530.96 $80,357.51 - - - -
8 $71,498.31 $75,073.23 $78,826.89 $82,768.24 $92,700.43 - - -
9 $73,643.26 $77,325.43 $81,191.70 $85,251.28 $95,481.44 - - -

10 $75,852.56 $79,645.19 $83,627.45 $87,808.82 $98,345.88 $116,608.51 - -
11 $78,128.14 $82,034.55 $86,136.27 $90,443.09 $101,296.26 $120,106.77 - -
12 $80,471.98 $84,495.58 $88,720.36 $93,156.38 $104,335.15 $123,709.97 $136,080.97 -
13 $82,886.14 $87,030.45 $91,381.97 $95,951.07 $107,465.20 $127,421.27 $140,163.40 -
14 $85,372.73 $89,641.36 $94,123.43 $98,829.60 $110,689.16 $131,243.91 $144,368.30 $158,805.13
15 $87,933.91 $92,330.60 $96,947.13 $101,794.49 $114,009.83 $135,181.23 $148,699.35 $163,569.28
16 $90,571.93 $95,100.52 $99,855.55 $104,848.33 $117,430.13 $139,236.66 $153,160.33 $168,476.36
17 $93,289.08 $97,953.54 $102,851.22 $107,993.78 $120,953.03 $143,413.76 $157,755.14 $173,530.65
18 $96,087.76 $100,892.14 $105,936.75 $111,233.59 $124,581.62 $147,716.17 $162,487.79 $178,736.57
19 $98,970.39 $103,918.91 $109,114.85 $114,570.60 $128,319.07 $152,147.66 $167,362.43 $184,098.67
20 $101,939.50 $107,036.48 $112,388.30 $118,007.71 $132,168.64 $156,712.09 $172,383.30 $189,621.63
21 $101,939.50 $110,247.57 $115,759.95 $121,547.95 $136,133.70 $161,413.45 $177,554.80 $195,310.28
22 $101,939.50 $113,555.00 $119,232.75 $125,194.38 $140,217.71 $166,255.86 $182,881.44 $201,169.59
23 $101,939.50 $113,555.00 $122,809.73 $128,950.22 $144,424.24 $171,243.53 $188,367.88 $207,204.67
24 $101,939.50 $113,555.00 $122,809.73 $132,818.72 $148,756.97 $176,380.84 $194,018.92 $213,420.81
25 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44
26 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44
27 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44
28 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44
29 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44
30 $101,939.50 $113,555.00 $122,809.73 $136,803.28 $153,219.68 $181,672.26 $199,839.49 $219,823.44

Attachment #2:  Police Pay Scale Options - 7% Pay Scale Increase



GRADE PD 01 PD 02 PD 03 PD 04 PD 05 PD 06 PD 07 PD 08

Year Police Officer Master Police Officer Police Sergeant Police First Sergeant Police Lieutenant Police Captain Police Major Police Deputy Chief

0 $58,023.90 - - - - - - -
1 $59,764.62 - - - - - - -
2 $61,557.56 $64,635.43 - - - - - -
3 $63,404.28 $66,574.50 - - - - - -
4 $65,306.41 $68,571.73 $72,000.32 - - - - -
5 $67,265.60 $70,628.88 $74,160.33 - - - - -
6 $69,283.57 $72,747.75 $76,385.14 $80,204.39 - - - -
7 $71,362.08 $74,930.18 $78,676.69 $82,610.53 - - - -
8 $73,502.94 $77,178.09 $81,036.99 $85,088.84 $95,299.50 - - -
9 $75,708.03 $79,493.43 $83,468.10 $87,641.51 $98,158.49 - - -

10 $77,979.27 $81,878.23 $85,972.14 $90,270.75 $101,103.24 $119,877.91 - -
11 $80,318.65 $84,334.58 $88,551.31 $92,978.87 $104,136.34 $123,474.25 - -
12 $82,728.21 $86,864.62 $91,207.85 $95,768.24 $107,260.43 $127,178.47 $139,896.32 -
13 $85,210.05 $89,470.56 $93,944.08 $98,641.29 $110,478.24 $130,993.83 $144,093.21 -
14 $87,766.35 $92,154.67 $96,762.41 $101,600.53 $113,792.59 $134,923.64 $148,416.01 $163,257.61
15 $90,399.35 $94,919.31 $99,665.28 $104,648.54 $117,206.37 $138,971.35 $152,868.49 $168,155.34
16 $93,111.33 $97,766.89 $102,655.24 $107,788.00 $120,722.56 $143,140.49 $157,454.54 $173,200.00
17 $95,904.67 $100,699.90 $105,734.89 $111,021.64 $124,344.24 $147,434.71 $162,178.18 $178,396.00
18 $98,781.81 $103,720.90 $108,906.94 $114,352.29 $128,074.56 $151,857.75 $167,043.52 $183,747.88
19 $101,745.26 $106,832.52 $112,174.15 $117,782.86 $131,916.80 $156,413.48 $172,054.83 $189,260.31
20 $104,797.62 $110,037.50 $115,539.37 $121,316.34 $135,874.30 $161,105.89 $177,216.48 $194,938.12
21 $104,797.62 $113,338.62 $119,005.55 $124,955.83 $139,950.53 $165,939.06 $182,532.97 $200,786.27
22 $104,797.62 $116,738.78 $122,575.72 $128,704.51 $144,149.05 $170,917.24 $188,008.96 $206,809.85
23 $104,797.62 $116,738.78 $126,252.99 $132,565.64 $148,473.52 $176,044.75 $193,649.23 $213,014.15
24 $104,797.62 $116,738.78 $126,252.99 $136,542.61 $152,927.73 $181,326.09 $199,458.70 $219,404.57
25 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71
26 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71
27 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71
28 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71
29 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71
30 $104,797.62 $116,738.78 $126,252.99 $140,638.89 $157,515.56 $186,765.88 $205,442.47 $225,986.71

Attachment #2:  Police Pay Scale Options - 10% Pay Scale Increase



GRADE PD 01 PD 02 PD 03 PD 04 PD 05 PD 06 PD 07 PD 08

Year Police Officer Master Police Officer Police Sergeant Police First Sergeant Police Lieutenant Police Captain Police Major Police Deputy Chief

0 $60,000.00 - - - - - - -
1 $61,800.00 - - - - - - -
2 $63,654.00 $66,836.70 - - - - - -
3 $65,563.62 $68,841.80 - - - - - -
4 $67,530.53 $70,907.06 $74,452.41 - - - - -
5 $69,556.44 $73,034.27 $76,685.98 - - - - -
6 $71,643.14 $75,225.29 $78,986.56 $82,935.89 - - - -
7 $73,792.43 $77,482.05 $81,356.16 $85,423.96 - - - -
8 $76,006.20 $79,806.52 $83,796.84 $87,986.68 $98,545.08 - - -
9 $78,286.39 $82,200.71 $86,310.75 $90,626.28 $101,501.44 - - -

10 $80,634.98 $84,666.73 $88,900.07 $93,345.07 $104,546.48 $123,960.55 - -
11 $83,054.03 $87,206.73 $91,567.07 $96,145.42 $107,682.87 $127,679.37 - -
12 $85,545.65 $89,822.94 $94,314.08 $99,029.79 $110,913.36 $131,509.75 $144,660.72 -
13 $88,112.02 $92,517.62 $97,143.51 $102,000.68 $114,240.76 $135,455.04 $149,000.54 -
14 $90,755.38 $95,293.15 $100,057.81 $105,060.70 $117,667.98 $139,518.69 $153,470.56 $168,817.62
15 $93,478.04 $98,151.95 $103,059.54 $108,212.52 $121,198.02 $143,704.25 $158,074.68 $173,882.15
16 $96,282.39 $101,096.51 $106,151.33 $111,458.90 $124,833.97 $148,015.38 $162,816.92 $179,098.61
17 $99,170.86 $104,129.40 $109,335.87 $114,802.66 $128,578.98 $152,455.84 $167,701.43 $184,471.57
18 $102,145.98 $107,253.28 $112,615.95 $118,246.74 $132,436.35 $157,029.52 $172,732.47 $190,005.72
19 $105,210.36 $110,470.88 $115,994.43 $121,794.15 $136,409.44 $161,740.40 $177,914.44 $195,705.89
20 $108,366.67 $113,785.01 $119,474.26 $125,447.97 $140,501.73 $166,592.61 $183,251.88 $201,577.06
21 $108,366.67 $117,198.56 $123,058.49 $129,211.41 $144,716.78 $171,590.39 $188,749.43 $207,624.38
22 $108,366.67 $120,714.51 $126,750.24 $133,087.75 $149,058.28 $176,738.10 $194,411.92 $213,853.11
23 $108,366.67 $120,714.51 $130,552.75 $137,080.39 $153,530.03 $182,040.25 $200,244.27 $220,268.70
24 $108,366.67 $120,714.51 $130,552.75 $141,192.80 $158,135.93 $187,501.46 $206,251.60 $226,876.76
25 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06
26 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06
27 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06
28 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06
29 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06
30 $108,366.67 $120,714.51 $130,552.75 $145,428.58 $162,880.01 $193,126.50 $212,439.15 $233,683.06

Attachment #2:  Police Pay Scale Options - Police Officer Minimum Salary $60,000



GRADE PD 01 PD 02 PD 03 PD 04 PD 05 PD 06 PD 07 PD 08

Year Police Officer Master Police Officer Police Sergeant Police First Sergeant Police Lieutenant Police Captain Police Major Police Deputy Chief

0 $62,000.00 - - - - - - -
1 $63,860.00 - - - - - - -
2 $65,775.80 $69,064.59 - - - - - -
3 $67,749.07 $71,136.53 - - - - - -
4 $69,781.55 $73,270.62 $76,934.15 - - - - -
5 $71,874.99 $75,468.74 $79,242.18 - - - - -
6 $74,031.24 $77,732.80 $81,619.44 $85,700.42 - - - -
7 $76,252.18 $80,064.79 $84,068.03 $88,271.43 - - - -
8 $78,539.75 $82,466.73 $86,590.07 $90,919.57 $101,829.92 - - -
9 $80,895.94 $84,940.73 $89,187.77 $93,647.16 $104,884.82 - - -

10 $83,322.82 $87,488.96 $91,863.40 $96,456.57 $108,031.36 $128,092.57 - -
11 $85,822.50 $90,113.62 $94,619.31 $99,350.27 $111,272.30 $131,935.35 - -
12 $88,397.17 $92,817.03 $97,457.89 $102,330.78 $114,610.47 $135,893.41 $149,482.75 -
13 $91,049.09 $95,601.54 $100,381.62 $105,400.70 $118,048.79 $139,970.21 $153,967.23 -
14 $93,780.56 $98,469.59 $103,393.07 $108,562.72 $121,590.25 $144,169.31 $158,586.25 $174,444.87
15 $96,593.98 $101,423.68 $106,494.86 $111,819.61 $125,237.96 $148,494.39 $163,343.83 $179,678.22
16 $99,491.80 $104,466.39 $109,689.71 $115,174.19 $128,995.10 $152,949.23 $168,244.15 $185,068.56
17 $102,476.55 $107,600.38 $112,980.40 $118,629.42 $132,864.95 $157,537.70 $173,291.47 $190,620.62
18 $105,550.85 $110,828.39 $116,369.81 $122,188.30 $136,850.90 $162,263.83 $178,490.22 $196,339.24
19 $108,717.38 $114,153.24 $119,860.91 $125,853.95 $140,956.43 $167,131.75 $183,844.92 $202,229.42
20 $111,978.90 $117,577.84 $123,456.73 $129,629.57 $145,185.12 $172,145.70 $189,360.27 $208,296.30
21 $111,978.90 $121,105.18 $127,160.44 $133,518.46 $149,540.67 $177,310.07 $195,041.08 $214,545.19
22 $111,978.90 $124,738.33 $130,975.25 $137,524.01 $154,026.89 $182,629.37 $200,892.31 $220,981.54
23 $111,978.90 $124,738.33 $134,904.51 $141,649.73 $158,647.70 $188,108.26 $206,919.08 $227,610.99
24 $111,978.90 $124,738.33 $134,904.51 $145,899.22 $163,407.13 $193,751.50 $213,126.65 $234,439.32
25 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50
26 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50
27 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50
28 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50
29 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50
30 $111,978.90 $124,738.33 $134,904.51 $150,276.20 $168,309.34 $199,564.05 $219,520.45 $241,472.50

Attachment #2:  Police Pay Scale Options - Police Officer Minimum Salary $62,000




