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Jim Smith: The Truth about the Racism Report 
 

By COUNCILMAN JIM SMITH 

As Coun- 
cilmembers, 
it is our re- 
sponsibility to 
hold the Ex- 
ecutive branch 
accountable. 
Asking      for 
i  n  f  o  r  m a - 
tion does not 
equate to “di- 

recting their work”, and certainly is 
not harassment. In fact, asking for in- 
formation is one of our important re- 
sponsibilities. There must be transpar- 
ency…not secrecy. 

 

The report is misleading and distorts 
the evidence regarding the claims of 
racism and sexism. The comments are 
heavy on subjective views and lacking 
in facts and evidence. 

 

Also troubling is the fact that there was 
never any attempt to bring the parties 
together in order to resolve any issues. 
A staff member filed a complaint on 
May 9, 2022. The complaint was im- 
mediately escalated and brought to a 
Council Executive Session that eve- 
ning. The mayor had already arranged 
for an attorney of her choosing to be 
contracted that night for $20,000 and 
begin an investigation. The attorney 
was not vetted by the Council and nev- 
er met with the Council…ever. This 
appears to be an attempt to cancel out 
a representative of the people of Lyn- 
nwood. 

 

But I will not be bullied! 
 

A couple months went by before the at- 
torney finally met with me. The actual 
complaint was not provided. After re- 
questing a copy of the complaint it was 
later sent to me. However, the attorney 
never met with me again (or the Coun- 
cil) to go over the actual complaint. 

 

So, here is the actual complaint filed by 
the mayor’s executive assistant as well 
as my replies to each issue. 

 

Harassment and sexism: 
 

• CM Smith attempted to direct my 
work by requesting information 
that I provide to council twice a 
year. My position is supervised by 
the Mayor, not by council mem- 
bers. 

 

The mayor does supervise the execu- 
tive assistant. However, that does not 
prevent Councilmembers (or the pub- 
lic) from making requests. In fact, the 
mayor’s Communications Guidelines 
specifically indicates that “you may 
send an email to the mayor’s executive 
assistant.” Additionally, the Com- 
munications Guidelines specifically 
requests Councilmembers to “directly 
email the contact person listed on the 
agenda.” The mayor’s executive assis- 
tant was specifically listed as the con- 
tact person for the DEIC confirmation 
agenda. 

 

• CM Smith requested information 
from a male staff member. The staff 
member sent a reply by email. CM 
Smith did not respond to the male 
staff member’s email. I received 
the same request from CM Smith. t 
replied to his email with basically 
the same message that he received 
from my male coworker. However, 

CM Smith continued to send me 
emails with a demand for the in- 
formation. He also instructed the 
Council’s Executive Assistant to 
send me emails. 

 

It was discovered by the investigator 
that the male staff member never sent 
the reply to me. He wrote it but never 
sent it. This pretty much nullifies this 
portion of the sexist complaint. There 
has never been a duplicate request sent 
to both parties. 

 

Racism: 
 

• CM Smith requested information 
about DEIC applicants that is not 
within the purview of a council 
member. He asked for addresses of 
DEI applicants and commission- 
ers, but never questioned the resi- 
dency of any of the other board or 
commission applicants. 

 

In previous years the Council has been 
provided unredacted applications of  
all commission applicants. That was 
appropriate since there are residency 
requirements for most commissions. I 
requested the address of the DEIC ap- 
plicant since they were not listed in Lyn- 
nwood on the County voter registration 
list. That list is public information. The 
non-DEIC applicants were on the voter 
list so that information was not needed. 

 

• CM Smith is attempting to block 
the confirmation of a DEIC appli- 
cant by changing the ordinance 
that governs who is qualified to 
serve on the commission. 

 

Not true at all. We are governed by the 
Lynnwood Municipal Code (LMC) 
that is in effect. There are several 
Councilmembers that are requesting 
better clarification within our code. 

 

• CM Smith is attempting to per- 
suade other council members to 
question the qualifications of the 
candidate. 

 

As Councilmembers it is our responsi- 
bility to verify the qualifications of all 
candidates for all Boards and Commis- 
sions. Questioning residency and voter 
registration per our LMC is being re- 
sponsible, not racist. 

 

• CM Smith’s attempts to persuade 
other council members to join his 
desire to rewrite an ordinance to 
meet his objective is institutional- 
ized racism and should not be tol- 
erated. 

 

Again, I was not the one that brought 
up updating the ordinance. The up- 
dates that have been discussed by 
Council include residency require- 
ments as well as voter registration re- 
quirements. These changes would be 
totally color blind. Claims that Council 
action is “institutionalized racism” is 
inaccurate and slanderous. 

 

Conclusion: 
 

After experiencing this inaccurate in- 
vestigation, it was obvious that the at- 
torney was not independent, but, rath- 
er, the investigator, judge and jury on 
behalf of the complaining side. 

 

It also appeared that, unfortunately, a 
few members associated with the DEIC 
were furthering their desire to keep 
“older, white, cis-gendered males” out 

of their meetings and off the commis- 
sion. Rather than being welcoming, 
I’ve seen ironic racism, sexism, and 
ageist discrimination from a group that 
is supposed to celebrating the diversity 
of our community. 

 

The bottom line is that all protocols 
were followed by me and other mem- 
bers of the Council. Hateful speech 
will not be tolerated in this city. And 
making non-substantiated claims in or- 
der to fulfill a political agenda is not 
acceptable. 

 

Probably because most of the staff 
have been working from home these 
last couple years, there hasn’t been any 
in-person communications or phone 
calls. There has only been four email 

communications in all of 2022 request- 
ing information from the mayor’s ex- 
ecutive assistant. Three of the four 
were because the mayor’s executive 
assistant was listed as the contact per- 
son of the agenda item. 

 

Even though I completely followed the 
mayor’s published Communications 
Guidelines, until I read the report, I 
was unaware that the engagement with 
the mayor’s assistant, who is a nice 
person, felt uncomfortable receiving 
these email requests for information. 

 

It is unfortunate that City Leadership 
didn’t address the concerns earlier. We 
need to find better ways to communi- 
cate wit that includes 
myself. 


