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Agenda Item Title: 

Resolution of the City Council of the City of Cloverdale Approving a One-Time Payment of Two Thousand 
Dollars ($2,000) and Approving an Amended Compensation Plan for Unaffiliated Employees Implementing 
Cost of Living Adjustments and Making other Minor Amendments  

_______________________________________________________________________________________ 

Recommended Council Action: 

Adopt a Resolution titled “Resolution of the City Council of the City of Cloverdale Approving a One-Time 
Payment of Two Thousand Dollars ($2,000) and Approving an Amended Compensation Plan for Unaffiliated 
Employees Implementing Cost of Living Adjustments and Making other Minor Amendments.” 
________________________________________________________________________________________ 

Background: 
In 2005, the City adopted position descriptions for all classifications in existence at the time.  From time to 
time, the City has amended its classification system by either updating existing classifications or creating new 
ones to accurately reflect the job duties required by the City.  Currently, three of the City’s classifications are 
not represented by one of the City’s three recognized Employee Associations.  The employees filling these 
classifications are considered to be “unaffiliated.”  The four classifications include:  1) Finance and HR Analyst; 
2) Parks Superintendent; 3) Police Lieutenant; and; 4) Police Records Technician. Presently all four positions 
are filled by full-time employees. On December 11, 2019, the City Council adopted Resolution No. 118-2019 
approving an amended Compensation Plan for unaffiliated employees.   
________________________________________________________________________________________ 
Summary: 
Under the direction of the City Council, your labor representatives Kevin Thompson, Assistant City 
Manager/Community Development Director, Shannon Peterson, Finance & HR Analyst, and Patrick Clark, 
Lead Negotiator conferred in good faith with the recognized representatives of the Police Officer Association, 
Cloverdale Dispatcher’s Association and Cloverdale Classified Service Employee Associations on successors 
MOU.  As part of the review and update of the existing MOUs with the recognized labor groups, the City 
Manager and the City’s Labor Negotiation Team reviewed the Compensation Plan for the Unaffiliated 
Employees for both compensation adjustments and clean-up as needed to ensure the accuracy of the 
Compensation Plan. The purpose of the review and update process was to ensure that the Compensation 
Plan for Unaffiliated Employees was consistent with the overall vision and goals set by the City council and 
to adjust salary and benefits commensurate with the City’s long-term strategic, financial, and budgeting 
goals. Proposed revisions to the Compensation Plan for Unaffiliated Employees are summarized below: 
 

1. One-Time Payment of Two Thousand Dollars ($2,000) 
2. Five percent (5.0%) Cost of Living Adjustment (COLA) effective retroactive to July 1, 2022, for 

employees employed on the date the City Council approves the Amended Compensation Plan 
3. Effective July 1, 2023, a one to four percent (1% - 4%) cost of living adjustment equivalent to the 

percent change in the consumer price index for the period April of the prior year to April of the 
current year, as published by the Bureau of Labor Statistics (All item in San Francisco-Oakland-San 
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Jose, CA, all urban consumers, not seasonally adjusted), not to be less than 1% or more than 4% for 
fiscal year 2023/24 

4. Add Parks Superintendent Position and related Certificate Pay and Uniform Allowance 
5. Add Cell Phone allowance for employees who regularly use their personal cell phone for City business 
6. Update list of classifications covered by the Compensation Plan  

 
The proposed enhancement and changes to the Compensation Plan are consistent with the City Council’s 
goals to negotiate two-year MOUs with employee bargaining units and adjust salary and benefits 
commensurate with comparable cities and the overall labor market within the City’s long-term strategic, 
financial, and budgeting goals.  
 
A proposed Resolution is attached as Attachment 1., which would approve the Amended Compensation Plan 
for Unaffiliated Employees.  The Amended Compensation Plan for Unaffiliated Employees is attached as 
Attachment A to the proposed Resolution, which Compensation Plan would memorialize the proposed 
changes outlined above and would increase the salary range 5.0% for each classification contained in Exhibit 
A of the Amended Compensation Plan, effective retroactive to July 1, 2022, for those employed on the date 
the City Council approves the Amended Compensation Plan.  One to four percent (1% - 4%) cost of living 
adjustment equivalent to the percent change in the consumer price index for the period April of the prior 
year to April of the current year, as published by the Bureau of Labor Statistics (All item in San Francisco-
Oakland-San Jose, CA, all urban consumers, not seasonally adjusted), not to be less than 1% or more than 4% 
July 1, 2023. 
________________________________________________________________________________________ 

Options: 

Adopt Resolution approving a one-time payment of Two Thousand Dollars ($2,000) and implementing a 5% 
COLA for fiscal year 2022/23, a 1% - 4% COLA based on CPI for fiscal year 2023/24, and other minor changes. 

 
Reject all or elements of the proposed Amended Compensation Plan.  
________________________________________________________________________________________ 

Subcommittee Recommendation: 
None. 
________________________________________________________________________________________ 

Budget/Financial Impact: 
The fiscal impact of approving a one-time payment of Two Thousand Dollars ($2,000) and 5% COLA for fiscal 
year 2022/23 is projected to be $35,349.78.  The projected cost is not included in the adopted FY 2022/23 
and 2023/24 budgets and requires a budget amendment.   
________________________________________________________________________________________ 

Attachments: 
1. Resolution of the City Council of the City of Cloverdale Approving a One-Time Payment of Two 

Thousand Dollars ($2,000) and Approving an Amended Compensation Plan for Unaffiliated 
Employees 

2. Exhibit A - Unaffiliated Compensation Plan 
3. Unaffiliated Compensation Plan with Markup 

 


What about the cost of the other changes and incentives? 

Shannon Peterson
Most of the changes were already budgeted. I think the only other one that wasn't was increasing the Wellness incentive from $150 to $250.  I will add an additional $400 to the total. 


