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CELEBRATING   20 YEARS 

P R O V I D I N G BEHAVIORAL HEALTHCARE SE RV IC ES 

MEMORANDUM OF UNDERSTANDING (MOU) 
BETWEEN 

D’VEAL FAMILY AND YOUTH SERVICES 

AND 

MONROVIA UNIFIED SCHOOL DISTRICT 

This Memorandum of Understanding (MOU) is entered by the above parties and shall 

commence on August 1, 2022 and continue through June 30, 2023. Either party, 
however, may modify, amend, or terminate this MOU with 30 days written notice. 

The purpose of this agreement is to identify and stipulate the type and extent of services 
to be provided by 
D'Veal Family and Youth Services (D'Veal) to Monrovia Unified School District 
(District). 

I. PURPOSE

The purpose of this program is to work together towards the mutual goal

of providing Outpatient Mental Health Services to improve student

functioning within an educational setting.

II. GOAL

The goal is to address specific behaviors through therapeutic interventions
that increase student functioning within an educational setting and to reduce
symptoms and restore or maintain levels of functioning consistent with
requirements of learning, development, independent living, and enhanced
self-sufficiency.

Ill. SERVICES PROVIDED

D'Veal will:

1. Provide the following mental health services to students and families who
qualify for services:

• Mental health services for youth and their families;

• One-on-one counseling sessions with students;

• Family counseling for program participants; and

• Peer groups.
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2. Will conduct an "Alive and Free" program, designed to keep young people

alive and free, unharmed by violence and keeping young people in

school. The goal of the program is to provide young people with the

opportunity and support to build positive lives for themselves and to

move into contributing roles in society.

3. Certify that its staff and/or trainees providing the services designated are

adequately trained and prepared according to the prevailing professional

standards to provide such services.

4. Certify that it shall provide reasonable and adequate supervision of
its staff and/or trainees providing the services designated above.

5. Participate in the pre-screening process and identify the mental health
needs of students.

6. Contact school and/or referring school personnel of referral to inform
them of first appointment date (intake date) and/or services/linkage
provided.

7. Provide triage/risk screening of students in conjunction with the school
staff.

8. Provide training for screening and referring techniques on identifying
students who are at-risk and require mental health services.

9. Provide a fully furnished mental health clinic on the Monrovia High
School campus, staffed by at least one clinician and one behavior
specialist for a minimum of twenty hours each, targeting qualified
students participating in, or considered to be, highly at-risk.

• A qualified student is a student who is a full scope Medi-CAL
beneficiary and meets the criteria for medical necessity; a
qualified student is also a student benefitting from counseling
interventions when alternative funding is available.

• Criteria for medical necessity includes, but is not limited to, students
identified as highly
at-risk for school failure, impaired in other life domains (social, family,

daily activities), and who may be participating in intensive academic

intervention and/or other support programs.

10. Provide mental health services during and after school hours, during
school vacations and summer vacation. Services will be provided on
campus and/or at any location which is convenient for the student,
parent, and clinician. During hours/days in which the campus is closed,
other arrangements will be made with parents and students to
coordinate services at D'Veal Clinics' main office site, at the student's
home, or somewhere else in the community.
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11. Provide consultation and share necessary information (with the
appropriate releases of information forms signed by legal guardians)
about the student's treatment status with school personnel in order to
work collaboratively toward treatment and progress.

12. Have prerequisite TB testing and finger printing clearance and ensure
all staff will have successfully met the fingerprinting requirements as
defined in the California Education Code
§45125 .1.

13. Will work collaboratively with the school principal or his/her designee to
prioritize and design the program elements to meet the needs of the
school and the students.

District will: 

1. Complete referral process on all students referred to receive mental health
services.

2. Inform clinical team of IEP/student meetings when a mental health referral
is being considered.

3. Provide a room on the school site conducive to providing therapeutic
services, when needed.

4. Supports allowing the student to attend counseling during classroom
hours.

5. Provide a space on the school site to provide presentations.

6. Support and encourage through reinforcing therapeutic intervention

goals in order to accomplish and maximize students' mental health

treatment goals.

7. Work collaboratively with D'Veal in establishing and implementing
procedures and protocols regarding child abuse reporting,
confidentiality issues, suicidal management, and school site training.

8. Work collaboratively with D'Veal in determining an effective method to
disseminate information to all students and their families regarding
D'Veal's services.

IV. COMPLIANCE WITH LEGAL REQUIREMENTS

D'Veal Family and Youth Services and Monrovia Unified School District shall 

comply with all applicable HIPAA requirements and all federal, state and local 

laws and shall abide by all mandated statutes for the protection of family/client 

confidentiality. D'Veal agrees to serve all clients without regard to color, creed, 

religion, ethnicity, sex, sexual orientation, nationality, and/or physical or mental 

disability. 
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Further, D'Veal specifically agrees to adhere to CA Code of 
Regulations, Title IX and LADMH contractual requirements for service 
delivery. 

V. CONFIDENTIALITY

The District shall, during the term of this Agreement and for a period of five (5) 

years thereafter, maintain the confidentiality of confidential information disclosed 

by D'Veal ("Confidential Information") and to use such Confidential Information 

solely for the purposes expressly set forth herein. Confidential information shall 

mean any and all information disclosed to the District concerning D'Veal Family 

and Youth Services or specifically in connection with the services performed 

pursuant to this Agreement, including but not limited to, proprietary information, 

materials, know-how, and other data, both technical and non-technical. The District 

shall have no obligation of confidentiality and non-use with respect to Confidential 

Information which: 

(a) Is or later becomes generally available to the public by use or publication or the
like, through no act or omission of the District;

(b) Is obtained by a third party who had the legal right to disclose Confidential
Information to the District;

(c) Is already in the possession of the as evidenced by written documentation that
Predates the District's receipt of Confidential Information; or

(d) Is required by law, rule or regulation.

VI. PROVIDER'S AND SUBPROVIDER'S INSURANCE.

D'Veal shall not commence work under this MOU until it has obtained the 

insurance required under this paragraph and satisfactory proof of such 

insurance has been submitted to District and said insurance has been approved 

by the District. Except for worker's compensation insurance, the policy shall not 

be amended or modified, and the coverage amounts shall not be reduced 

without the District's prior written consent, and, the District shall be named as an 

additional insured and be furnished thirty (30) days written notice prior to 

cancellation. 

D'Veal shall procure and shall maintain during the life of this MOU Worker's 

Compensation Insurance on all of its employees to be engaged in work on this 
project and in the case of any such work sublet, the D'Veal shall require the sub 

provider similarly to provide Worker's Compensation Insurance for all of the 
latter's employees. 

D'Veal shall procure and shall maintain during the life of this MOU, public 

liability insurance in an amount not less than $1,000,000 for injuries, including 

accidental death to any one person, and subject to the same limit for each 

person, in an amount not less than $1,000,000 on account of one accident, and 

property damage insurance in an amount not less than $1,000,000. Any sub-

provider employed in connection with the work shall maintain such insurance 

unless D'Veal's insurance covers the sub-provider and its employees. 
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VII. HOLD HARMLESS AGREEMENT.

D'Veal shall save, defend , hold harmless and indemnify the District from and 

against any and all losses, damages, liabilities, claims,  and costs of whatsoever  

kind and nature for injury to  or death of any person and for loss or damage to 

any property occurring in connection with or in any way incident to or arising out 

of the occupancy, use, service, operations, or performance  of work on the 

property under the terms of this MOU, resulting in whole or in part from the 

negligent acts or omissions of D'Veal, any sub-providers, or any employee, 

agent, or representative of D'Veal and/or its sub-providers. 

VIII. PERMITS AND LICENSES

D'Veal employees, agents, and sub-providers shall secure and maintain in 

force, at D'Veal's sole cost and expense, such licenses and permits as are 
required by law, in connection with the furnishing of services, materials, or 
supplies herein listed. 

IX. LIMITATION OF LIABILITY AND INDEMNIFICATION

To the maximum extent provided by law, in no event shall either party be 

responsible for any special, indirect, consequential, exemplary damages of any 

kind, including loss profits and/or indirect economic damages whatsoever, and 

regardless of whether such damage arise from claims based upon contract, 

negligence, tort or otherwise. 

D'Veal and the District shall mutually agree to defend, hold harmless, and 

indemnify the other and their officers, agents, and employees from any and all 

liabilities including, but not limited to any claims for damages from death, 

sickness, or other personal injury or injury to property, including without 

limitation all consequential damages, for any cause whatsoever arising from or 

connected with its service hereunder, whether or not resulting from the 

negligence of their agents, or employees. 

X. OPERATIONAL AND PROCEDURAL DETAIL

Any and all operational and procedural detail that is mutually agreed to by D'Veal 
and the District and deemed necessary to put in writing may be attached to this 
MOU as Appendix A 

XI. ATTORNEYS' FEES

If any action is brought by either party against the other party hereunder, the 
prevailing party shall be entitled to recover from the other party reasonable 

attorneys' fees, costs and expenses incurred in connection with the prosecution or 

defense of such action. 
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XII. GOVERNING LAW AND VENUE

If any action at law or in equity is brought to enforce or interpret the provisions of 
this Agreement, this Agreement shall be interpreted under California law, the 
action shall be submitted to the exclusive jurisdiction of the applicable court in Los 
Angeles, California, and venue for the action shall be Los Angeles, California. 

EFFECTIVE DATE OF AGREEMENT 

This agreement shall become effective when signed by the following authorized 
persons. All notices or correspondence related to this agreement should be directed to: 

D'Veal Family and Youth Service 
2750 E Washington Blvd., Suite 230 
Pasadena, CA. 91107 

� 
'9-RonadMiw 

Chief Operating Officer 

Monrovia Unified School District 
325 East Huntington Drive 
Monrovia, CA 9 16 
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Tel: (626) 296-8900 
Fax: (626) 296-8911 

08/01/2022 

Date 

Tel: (626) 471-2000 
Fax: (626) 471-2077 

April 13, 2022 

Date 
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