
City Manager 

tltl' f)f 
1\etthlkan 

334 Front Street 
Ketchikan, AK. 99901 

Phone(907)228-5603 
Fax (907) 225-5075 

TO: 

FROM: 

DATE: 

RE: 

TRANSMITTAL MEMORANDUM 

The Honorable Mayor and City Council 

David Martin, Assistant City Manager 

October 26, 2017 

Ordinance No. 17-1860 - Adding New Chapter 2.65 to the Ketchikan 
Municipal Code to be Entitled "Employment of Relatives"; and 
Establishing an Effective Date 

At its meeting of October 19, 2017, the City Council adopted the motion 
approving Resolution No. 17-2683 amending Personnel Rule 2.3.5 regarding the 
employment of relatives. 

In adopting Resolution No. 17-2683 the City Council requested that an ordinance 
be brought back for consideration that, if approved, would mirror these provisions for 
inclusion in the Ketchikan Municipal Code. 

Attached for City Council consideration is Ordinance No. 17-1860 which has 
been prepared by City Attorney Mitch Seaver. If approved by the City Council , 
Ordinance No. 17-1860 would add a new chapter to the Ketchikan Municipal Code, 
Chapter 2.65 Employment of Relatives. 

Attorney Seaver will be attending the City Council meeting of November 2, 2017 
and will be available to respond to questions or concerns that Councilmembers may 
have. 

A motion has been prepared for City Council consideration. 

Motion: I move the City Council approve in first reading Ordinance No. 17-1860- Adding 
New Chapter 2.65 to the Ketchikan Municipal Code to be entitled "Employment of 
Relatives"; and establishing an effective date. 
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Mitch Seaver 
City Attorney 

City of Ketchikan, Alaska 

334 FRONT STREET 
Ketchikan, Alaska 99901 
Telephone (907) 228-5611 

Facsimile (907) 247·2111 

TO: Karl Amylon 
City Manager 

FROM: Mitch Seaver 
City Attorney 

DATE: October 26, 2017 

SUBJECT: Employment of Relative Ordinance 

Transmitted herewith is a form of ordinance concerning employment of relatives. 
It essentially mirrors the provisions of the Personnel Rule 2.3 as recently amended by 
Resolution No. 17-2683 passed by the Council on October 19,2017. The Charter reference 
concerns restrictions on hiring certain relatives of the Mayor, Council Member or City 
Manager.1 

1 Charter Section 4-6 provides in pertinent part that: 

ADU/Miemprelatives 

Except when chosen upon basis of competitive examination, neither the 
city manager, the council nor any other authority of the city government, 
may appoint or elect any person related to the mayor or any councilman, 
to the city manager, or to himself, or, in the case of plural authority, to 
one of its members, by affinity or consanguinity within the third degree, 
to any office or position of profit in the city government; but this shall not 
prohibit an officer or employee from continuing in the service of the city. 
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THE CITY OF KETCHIKAN, ALASKA 

ORDINANCE NO. 17-1860 

AN ORDINANCE OF THE COUNCIL OF THE CITY OF 
KETCHIKAN, ALASKA; ADDING NEW CHAPTER 2.65 
TO THE KETCHIKAN MUNICIPAL CODE TO BE 
ENTITLED "EMPLOYMENT OF RELATIVES"; AND 
ESTABLISHING AN EFFECTIVE DATE. 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF KETCHIKAN, ALASKA, AS 
FOLLOWS: 

Section 1: New Chapter. A new chapter, to be numbered 2.65, en titled 
"Employment of Relatives," is added to Title 2, Administration and Personnel, of the 
Ketchikan Municipal Code, to read as follows: 

" Chapter 2.65 

Employment of Relatives 

Sections: 
2 .65.010 Employment of Relatives. 

2.65.010 Employment of Relatives. 

(a) Except as provided in the Charter, an applicant or employee 
in the city service who is related by blood, marriage, or adoption to another 
applicant or an employee in the city service will be given equal consideration 
for employment with other applicants for vacant positions, or with other 
employees for transfers or promotions. Such applicant or employee will not, 
however, be considered for a position or positions when the City Manager 
determines that a reporting auditing, or supervisory relationship would exist 
between such applicant or employee and another applicant or an employee 
in the city service to whom such applicant or employee is so related, or 
where such individuals would report directly to the same supervisor. 

(b) If two (2) employees in such positions become so related to 
one another, one must be transferred to another department or division of 
a department where the reporting, auditing, or supervisory relationship does 
not exist or where they are not reporting directly to the same supervisor. If 
a transfer cannot be accomplished due to the unavailability of an open 
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position, one of the employees must resign. The decision as to which 
employee will transfer or resign will be made in the first instance by the 
employees involved. If the employees do not decide which employee will 
transfer or resign withing thirty (30) days after becoming related to one 
another, the City Manager shall determine which employee will transfer or 
resign based on the best interests of the City; provided, however, that if 
continuation in employment is otherwise authorized under the Charter, this 
section shall not apply. 

(c) Grandparents, parents, brothers and sisters, and children are 
considered "related by blood or adoption". In-laws, co-habitants, and 
spouses are considered "related by marriage". 

(d) In respect to volunteer fire fighters and volunteer fire fighter 
applicants, so long as a relationship that would otherwise be prohibited 
under this section does not interfere with the operation of the fire 
department the only reporting, auditing or supervisory relationship 
prohibited by this section is that between the volunteer or applicant and the 
Fire Chief; Assistant Fire Chief or the Fire Department's Administrative 
Assistant. In addition, the prohibition on individuals reporting to the same 
supervisor shall not apply to volunteer fire fighters or applicants so long as 
that does not interfere with the operations of the fire department." 

Section 2 : Effective Date. This ordinance is effective one (1) month after its 
final passage and publication. 

PASSED ON FIRST READING-----------------

FINAL PASSAGE ____________________ __ 

Lew Williams III, Mayor 
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ATTEST: 

Katherine M. Suiter 
City Clerk 
FYI: Bracketed language is intended to be 

removed from the existing ordinance, and 
underlined language in bold type is 
intended as an addition to the existing 
Ketchikan Municipal Code. 

ADU/0/Chapter 2. 65 
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EFFECTIVE 

ROLL CALL 

COOSE 

FLORA 

GAGE 

ISOM 

KIFFER 

SIVERTSEN 

ZENGE 

MAYOR 

DATE: * I 
YEA NAY ABSENT 

Ordinance No. 17-1860 



"UNAPPROVED" 
October 19,2017 

Award of Contract No. 17-35, Design of Berths I and II 
Expansion, Moffatt & Nichol 

Moved by Flora, seconded by Zenge the City Council adopt the motion directing the city 
manager to enter in Contract No. 17-35, Design of Berth I & II Expansion, with Moffatt & 
Nichol at an initial cost of $1,875,093; authorize budget transfers in the amounts of $824,763 and 
$1,050,330 respectively from unexpended funds from the Berths I & II Replacement Phase IVa 
Capital Account and from Appropriated Reserves of the Commercial Passenger Vessel Fund to 
the Berths I & II Expansion Account; and approve funding from the Berths I & II Expansion 
Account. 

Councilmember Flora said the time is now and we need to get started on this project so we can 
be ready in 2019 for the post-Panamax cruise ships. He said we need to listen to public concerns 
and keep open minds on how this will impact local businesses and Port and Harbors users. 

Councilmember Isom indicated she would support this motion. She said the tourism industry has 
been growing steadily for the last two years and it's an industry worth putting our money into. 
She agreed with Councilmember Flora that we need to listen to public concerns. 

Port and Harbors Director Corporon answered questions from the Council. He noted if people 
wanted input on this project, now was the time to do it. 

Motion passed with Isom, Flora, Gage, Zenge, Coose and Sivertsen voting yea; Kiffer absent. 

Resolutien No. 17-2683 - A4dio& New Semon 2.3.~ Concerning 
V oluateer Fire FiPten te tH City of KetehikM Penenael 
Rules 

'Moved~ Zenge. seconded bY. Coose the CitY. Cou~t£it approve Resolution Nc. 17-2683 adding 
new Section 2.3.5 co~t£eming vohmteer fire f.ghters to the City of Ketchikan Personnel Rules; 
and establishing an effective date. 

Councilmember Zenge ctarifred that this was just the fmt step and suggested we still move 
forward with an ordinance. She said approval oftbis resolution will just add a new seaion to the 
personnel rules, and that could be changed at any time without notice. 

CitY. Attorney Seaver answered questions from CoWM:il. He said he could move forward since 
there was no ordinance on this subject in the Ketchikan Municipal Code. 

Vice-l\1aY.or Sivertsen said the CoUJM:il will still vote on Resolution No. 17-2683 for a new 
section in the personnel rules. 

Motion passed with lsom, Flora, Gage, Zenge, Coose and Sivertsen voting yea; Kiffer absent. 
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"UNAPPROVED" 
October 19, 2017 

Vice-Mayer Sivertsen asked fer a show ef feur hands to give direction ro staff to prepare an 
ordill8ll£e mirroring Rescluticn Ne. 17-2683 and return to City Ceuocil fer final consideration, 
and at least four bands were shown. 

Three-Year Extension of the 2015-2018 Collective Bargaining 
Agreement Between the Citv of Ketchikan and the Public 
Safety Employees Association 

Moved by Gage. seconded by Zenge that the City Council approve the three-year extension of 
the 2015-2018 Collective Bargaining Agreement between the City of Ketchikan, Alaska and the 
Public Safety Employees Association and direct the city manager to execute the extension on 
behalf of the City Council. 

Motion passed with lsom, Flora, Gage, Zenge, Coose and Sivertsen voting yea; Kiffer absent. 

Telecommunications Division 2017 Capital Budget Transfers 

Moved by Zenge. seconded by Coose the City Council authorize the transfers of $130,000 from 
and to various accounts within the 2017 Telecommunications Division Capital Budget to fund 
identified division needs that were not included in the original capital improvement program as 
detailed in the Telecommunications Division manager's report dated October 10, 20 17. 

Councilmember Coose asked for clarification on the budget transfer for each project. 

Assistant Telecommunications Division Manager Lindgren answered questions from the 
Council, detailing the need for the budget transfer request with the associated cost. 

Motion passed with Isom, Flora, Gage, Zenge, Coose and Sivertsen voting yea; Kiffer absent. 

APPROVAL OF VOUCHERS 

Moved by Zenge, seconded by Flora for approval of vouchers to the Ketchikan Daily News in 
the amount of$3,189.25. 

Motion passed with Isom, F lora, Gage, Zenge, Coose and Sivertsen voting yea; Kiffer absent. 

CITY MANAGER'S REPORT 

Schedule of General Government and KPU Appropriated 
Reserves Through the City Council Meeting of October 5, 2017 

In his report, Manager Amylon provided the Council a schedule of the current balance of 
Appropriated Reserves of various funds of General Government and KPU through the City 
Council meeting of October 5, 2017. 
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