
STAFF REPORT

Approved and Forwarded to the City Council

DATE: November 1, 2021

TO: Mayor and Council

FROM: Derek P. Cole, City Attorney

SUBJECT: Adoption of a Resolution of the City Council of the City of 
Oakley Appointing Joshua McMurray as City Manager and 
Authorizing the Mayor to Execute an Employment Agreement 
with Mr. McMurray for City Manager Services

Discussion

City Manager Bryan Montgomery ended his employment as City Manager, 
effective May 7, 2021, to take employment with another city.  At its meeting on 
April 27, 2021, the City Council appointed Joshua McMurray to serve as Interim 
City Manager.  The Council also directed the City Attorney to prepare a request for 
proposals for qualified executive search firms to facilitate the search for a new City 
Manager.

A request for proposals was prepared and issued, and the City Council selected 
Peckham & McKinney to serve as the firm to conduct the search for a new, 
permanent City Manager.  Maria Hurtado of this firm coordinated and supervised 
the recruitment, in which 36 candidates applied for the City Manager position.  Of 
these applicants, and following a screening process, 8 candidates were presented 
to the City Council for consideration as finalists.

The Council chose 3 finalists.  Interviews were conducted before the City’s 
Executive Team and the City Council on October 26, 2021.  (One finalist withdrew 
shortly before the interviews because she had accepted employment with another 
city.)

Following its interviews on October 26, 2021, the City Council expressed its 
intention to appoint Joshua McMurray as permanent City Manager and directed 
the City Attorney to prepare an employment agreement with Mr. McMurray for 
consideration at the City Council’s regular meeting on November 9, 2021.



Mr. McMurray has been employed by the City for 13 years.  He has most recently 
served as the Community Development and Economic Development Director.  

The attached Employment Agreement has been prepared and includes standard 
terms and conditions for a city manager contract.  These provisions include annual 
salary of $250,000, benefits consistent with that received by City management 
employees, and a severance of eight months in the event of a not-for-cause 
termination.

Fiscal Impact

Adoption of this resolution will not have a noticeable impact on the General Fund. 
Total compensation for this position including salary and benefits would be 
$337,520 annually and $339,690 was budgeted for this position for Fiscal Year 
2021/2022.

Recommendation

It is recommended that the City Council adopt this resolution, appointing Joshua 
McMurray as City Manager and authorizing the Mayor to execute an employment 
agreement with Mr. McMurray for City Manager services.

Attachment

1. Resolution
2. Exhibit A-Employment Agreement


