
   

 
BURBANK UNIFIED SCHOOL DISTRICT 

Office of Human Resources Services 
 

REPORT TO THE BOARD 
 

TO:   Members of the Board of Education 
 
FROM :  Sarah Niemann, Assistant Superintendent, Human Resources 
 
PREPARED BY: Cindy Quiterio, Executive Assistant, Human Resources 
 
SUBMITTED BY: Cindy Quiterio, Executive Assistant, Human Resources 
 
DATE:   September 2, 2021    
 
SUBJECT: Adoption of Resolution 7 Requiring COVID-19 Vaccinations of All Burbank 

Unified School District Employees 
 
 
Background: 
At the Board of Education meeting held on August 5, 2021, the Board of Education requested that District 
staff look into the possibility of requiring that all employees be vaccinated against COVID-19 within 60 
days upon Food and Drug Administration (FDA) approval of a COVID-19 vaccine. 
 
Discussion/Issues: 
On August 23, 2021, the Pfizer COVID-19 vaccine received the U.S. Food and Drug Administration 
(FDA) approval.   Vaccines are available for use in the United States and they have proved to be safe and 
highly effective at curbing the spread of COVID-19 and preventing hospitalizations and deaths. 
 
The COVID-19 delta variant has caused a rise in COVID-19 cases in Los Angeles County.  Additionally, 
unvaccinated individuals are at greater risk of contracting and spreading the COVID-19 virus within the 
workplace and District community. 
 
The District acknowledges that a limited number of individuals may be eligible for legal exemptions or 
accommodations from the District’s COVID-19 vaccination requirement for reasons including medical 
condition, disability, or religion.  Therefore, the District intends to provide for such exemptions or 
accommodations to the extent required by law. 
 
Fiscal Impact:   
The absences of employees who fall ill due to COVID-19 financially impacts the District as many of 
those absences require us to provide substitute staff to assist at the sites during the absence of the 
employee. Funding will need to be allocated to cover the cost of reasonable accommodation meetings. 
Costs will be dependent upon the number of employees who need a meeting.  
 
Recommendation:   
Sarah Niemann, Assistant Superintendent, Human Resources Services, recommends that the Board of 
Education adopt Resolution 7 Requiring COVID-19 Vaccinations of all Burbank Unified School District 
Employees, as presented. 
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RESOLUTION 7 REQUIRING COVID-19 VACCINATION OF ALL 
BURBANK UNIFIED SCHOOL DISTRICT EMPLOYEES 

WHEREAS, the Burbank Unified School District (“District”) adopts this resolution in order to 
protect and advance the health, safety, and well-being of its employees, students and the 
surrounding community;  

WHEREAS, COVID-19 has had devastating impacts worldwide, including over 617,000 deaths 
in the United States,1 and continues to be a public health threat; 

WHEREAS, effective August, 23, 2021, the Pfizer COVID-19 vaccines have received the U.S. 
Food and Drug Administration (“FDA”) approval and 166 million people have been fully 
vaccinated in the United States;  

WHEREAS, COVID-19 vaccines available for use in the United States have proved safe and 
highly effective at curbing the spread of COVID-19 and preventing hospitalizations and deaths; 

WHEREAS, according to the federal Centers for Disease Control and Prevention (“CDC”), the 
California Department of Public Health, and the Los Angeles County Public Health Officer, 
COVID-19 continues to pose a risk, especially to individuals who are not fully vaccinated, and 
certain safety measures remain necessary to protect against COVID-19 cases and deaths;  

WHEREAS, unvaccinated individuals in Los Angeles County account for 99.6% of COVID-19 
cases, 98.7% of COVID-19 hospitalizations and 99.8% of deaths from December 7, 2021, to June 
7, 2021;2 

WHEREAS, the more infectious COVID-19 delta variant has caused a substantial rise in COVID-
19 cases in Los Angeles County;3 

WHEREAS, unvaccinated employees are at greater risk of contracting and spreading COVID-19 
within the workplace and to the District community; 
 
WHEREAS, the data show that unvaccinated younger adults between the ages of 18 to 49 are 25 
times more likely to be hospitalized than vaccinated adults of the same age, with a rate of 20 
hospitalizations per 100,000 people. Meanwhile, unvaccinated older adults 50 and over are 

                                                 
1 COVID-19 Tracker, https://usafacts.org/visualizations/coronavirus-covid-19-spread-map/, accessed August 6, 
2021 
2 County of Los Angeles Public Health, 
http://publichealth.lacounty.gov/phcommon/public/media/mediapubHPdetail.cfm?cur=cur&prid=3201&row=25&st
art=26  
3 County of Los Angeles Public Health, Press Release Delta Variant and Unmasked Intermingling Cause COVID-19 
Cases to Increase Four-Fold Since 4th of July, 
http://publichealth.lacounty.gov/phcommon/public/media/mediapubdetail.cfm?unit=media&ou=ph&prog=media&p
rid=3245  
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Nearly 12 times more likely to be hospitalized than vaccinated adults 50 and over, with a rate of 
59 hospitalizations for every 100,000 people4; 

WHEREAS, a portion of the District’s students, those who are 12 years of age and under, are not 
eligible for the COVID-19 at this time, and thus face an elevated risk of contracting COVID-19;  

WHEREAS, on August 11, 2021, the California Department of Public Health mandated that all 
public and private schools verify and track the vaccination status of all employees, implement 
regular surveillance testing of all unvaccinated individuals at least once weekly, to follow those 
same surveillance procedures for employees who decline to state their vaccination status, and to 
have this Order implemented no later than October 15, 2021; 

WHEREAS, vaccination is essential to the health and safety of the District community, and the 
District desires to implement a COVID-19 vaccine requirement for all employees; 

WHEREAS, the District recognizes that a limited number of individuals may be eligible for an 
exemption or accommodation from the District’s COVID-19 vaccination requirement for reasons 
including medical condition, disability, or religion, and the District intends to provide for such 
exemptions or accommodations to the extent required by law;  

WHEREAS, a person receives substantial protection from COVID-19 approximately two weeks 
after receiving 1 dose of the Moderna or Pfizer vaccine;5 

WHEREAS, a person is considered “fully” vaccinated when two weeks have passed since they 
completed a COVID-19 vaccine series (for example, 1 dose of the Janssen/Johnson & Johnson 
vaccine, or 2 doses within no more than 12 weeks of the Moderna or Pfizer vaccine);6 

WHEREAS, COVID-19 vaccinations are freely available to District employees; 

WHEREAS, recent federal court rulings in other jurisdictions, while not binding in California, 
confirm that employers may, consistent with law, require employees to be vaccinated against 
COVID-19 for the protection of employee and student health and safety.  (Klaassen et al., v. The 
Trustees of Indiana University, (N.D. Ind., July 18, 2021, No. 1:21-CV-238 DRL) 2021 WL 
3073926; Bridges v. Houston Methodist Hospital (S.D. Tex., June 12, 2021, No. CV H-21-1774) 
2021 WL 2399994); 

WHEREAS, unvaccinated individuals have an elevated risk of exposure to COVID-19, and thus 
the Board intends to implement a twice weekly COVID-19 testing requirement of all employees 
with an approved COVID-19 vaccine exemption; and 

WHEREAS, the Board desires that employees and students be able to return to schools to the 
greatest extent reasonably possible, and engage with each other in the pursuit and dissemination 
of knowledge without undue fear of COVID-19 infection. 

 

                                                 
4 County of Los Angeles Public Health, http://publichealth.lacounty.gov/phcommon/public/media 
5 Centers for Disease Control and Prevention (CDC), https://www.cdc.gov/media/releases/2021/p0329-COVID-19-
Vaccines.html  
6 California Department of Public Health (CDPH), COVID-19 Public Health Recommendations for Fully 
Vaccinated People, https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/COVID-19-Public-Health-
Recommendations-for-Fully-Vaccinated-People.aspx  
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NOW, THEREFORE, IT IS HEREBY RESOLVED: 

1. The Superintendent, or designee, shall deploy procedures to track the COVID-19 
vaccination status and test results of employees in a secure system designed to protect the 
privacy of employees in accordance with applicable laws.   

2. That the Board of Education hereby adopts the following requirements for all District 
employees: 

A. All employees must report their COVID-19 vaccination status to the District’s 
Human Resource.  An employee who fails to do so shall be deemed by the District 
to be unvaccinated and insubordinate. 

B. By October 22, 2021, employees will be allowed on District campuses or facilities 
only if they are fully vaccinated (i.e. one dose of the Johnson & Johnson vaccine; 
or two doses of the Moderna or Pfizer vaccine) and have submitted documented 
proof of such COVID-19 vaccination status to the Human Resources Office by that 
date. 

C. Unvaccinated employees assigned to work on campus will be excluded from 
campus and deemed absent without leave, unless a District-authorized exemption 
or other accommodation has been obtained by an employee. 

D. The Superintendent, or designee, shall notify employees, and the employee unions, 
of this COVID-19 vaccination employee requirement, and shall engage in effects 
bargaining to the extent required by law. 

3. That the Board of Education hereby authorizes the following provisions relating to 
exemptions: 

A. With respect to vaccination requirements, employees may request an exemption or 
accommodation on the basis that a disability, medical condition, or mental health 
condition prevents vaccination, or based on religious grounds. The Superintendent, 
or designee, shall establish a process for consideration of such requests on an 
individualized basis, including, but not necessarily limited to, identification of the 
District contact person(s) responsible for responding to requests, and definition of 
the specific criteria by which such requests shall be evaluated, which shall comply 
with law including but not necessarily limited to the Americans with Disabilities 
Act, Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act 
of 1964, and the California Fair Employment and Housing Act. 

B. Any employee receiving an exemption or accommodation from the above 
requirements shall be required to undergo COVID-19 surveillance testing two (2) 
times per week, with evidence of negative test results being required prior to having 
access to District campuses and facilities. 

4. That the Superintendent, or designee, is delegated authority to establish rules governing 
access of all other persons to District campuses and facilities. 

5. That contractors and city personnel are barred from accessing school sites during school 
hours or school activities until the contractor/city adopts a vaccination mandate and/or 



 

 4  

testing policy as consistent with the directives issued for school employees issued by the 
California Department of Public Health, and that the administration work in coordination 
with the district’s lead nurse to discuss appropriate protocols to isolate staff and students 
away from emergency personnel when calls for emergency services are required.  

6. That this decision is effective immediately and that the Superintendent, or his designee(s), 
may take such actions as are necessary and appropriate to implement the Board’s decision, 
including notifying employees of the requirements of this Resolution, and authorizing any 
exceptions to the above requirements. 

PASSED, APPROVED, AND ADOPTED this 2nd day of September, 2021, at a meeting 
of the Burbank Unified School District Board of Education, Los Angeles County, 
California. 

 
 
Ayes:  
Noes: 
Abstain:  
Absent: 
 
 
 
__________________________ 
Clerk, Board of Education 
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